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- . Qualification Standards
Posiion Tille | by ontitattem | S39Y | ponghiy ,
No.| (Parenthetical N Joh/ Pay Sal ) Place of Assignment
Title, if applicable) o. Grade alary Education Training Experience Eligibility Competency (if applicable}
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
i Teamwork, Communication, GEDSI);
Budget and Career Service Organizational {Analylical Thinking, Policy )
1 Manaaement OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant |1 year of relevant|  (Professional)/ Interpretation, Attention to Detail, Service Budget Information
Spec?alist I BMS2-104-2000 relevant to the job training experience

Second Level
Eligibility

Delivery, Strategic Agllity, Data Management);
Functional (Maintaining PFM Understanding,
Technical Writing, Presentation Skills, Political
Sawvvy, Risk Analysis, Inflvencing and Building
Relationships)

Legislative Service




13

34421

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Maintaining PFM Urderstanding,
Technical Writing, Presentation Skills, Political
Savvy, Risk Analysis, Influencing and Building
Relationships)

13

34421

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professional)/

Second Level
Eligibility

Core (Integrity, Patrigtism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
QOrganizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Maintaining PFM Understanding,
Technical Writing, Presentation Skills, Pelitical
Savvy, Risk Analysis, Influencing and Building
Relationships}

Budget and
OSEC-DBEMB-
Management [ py11 62010
Specialist |
Budget and
OSEC-DBMB-
Management g\ e 584-2024
Specialist [
Manapemant | OSEC-DBME-
gen BMS1-333-2024
Spedialist |

13

34421

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Technical Writing, Presentation Skills, Political

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational {Analytical Thinking, Policy
interpretation, Attention to Detail, Service
Delivery, Strateglc Agitity, Data Management);
Functional (Maintaining PFM Understanding,

Savvy, Risk Analysis, Influencing and Building
Relationships)

Budget Information
Legislative Service

Budget Information
Legislative Service

Budget Information
Legislative Service




Internal Auditor |

OSEC-DBMB-
IAUD1-1-2021

11

30024

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)

Second Level
Eligibility

Core
(Integrity, Patrictism, Parformance Excellence,
Professionalism, Collaboration and Teamwark,
Communication, GEDS!)
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management)
Functional {Audit Planning, Conducting Audit
Assignmerits, Communicating tha Results of
Audit Work to Stakeholders, Maintaining
Effective Audit Services, Continuous
Improvement of Audit Quality, Management of
Audit Parformance, Maintaining PFM
Understanding}

Internal Audit
Service-Internal
Audit Division |

Internal Auditor kI

OSEC-DBMB-
[AUD3-1-2013

18

51304

Bachelor's degree
relevant to the job

8 hours of relevant
{raining

2 years of
relevant
experience

Career Service

{Professional)f

Second Level
Eligibility

Cora
(tntegrity, Patrictism, Performance Excellence,
Professionalism, Collaboration and Teamwork,
Communication, GEDSI)
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management)
Functional {Audit Planning, Conducting Audit
Assignments, Communicating the Results of
Audit Work to Stakeholders, Maintaining
Effective Audit Services, Continuous
Improvement of Audit Quality, Managerment of
Audit Performance, Maintaining PFM
Understanding)

Internal Audit
Service-Internal
Audit Division [l

Administrative
Officer V

OSEC-DBMB-
ADOFS5-19-
2021

18

51304

Bachelor's degree
relevant o the job

8 hours of relevant
training

2 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Caore {Integrity, Fatriotism, Ferformance
Excellence, Professionalism, Collaboration and

Teamwork, Communication, GEDS!);
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Leadership (Building Collaborative, Inclusive
Working Relationships, Managing Performance
and Coaching for Results, Leading Change,
Thinking Strategically and Creatively, Creating
and Nurturing a High Performing Organization,
Data Driven Decision Making, Mental Acuity,
Responsibility and Accountability); Functional
(Creativity, Events Mangement, Partnering with
Other Government Agencies, Organizational
Development)

Administrative
Service-Human
Resource
Development
Division




Core (Integrity, Patrictism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);

Administrative

Confidentiality, Performance, Mangement,
Strategic Alignment)

Career Service Leadership (Buiding Collaborative, Inclusive .
Administrative OSEC-DBMB Bachelor's degree | 8 hours of relevant 2 years of (Professionaly | Working Relationships, Managing Performance Sarvice-Human
8 " ADOF5-32- 18 51304 he i o relevant and Coaching for Results, Leading Change, Resource
Officer V 2004 relevant to the job tralning experience Secani .L‘evel Thinking Strategically and Creatively, Craating Development
Eligibility and Nurturing a High Performing Organization, . P
Data Driven Decision Making, Mental Acuity, Division
Responsibility arct Accountability); Functional
{Interpersonal Skills, Records Mangement,
Monitering and Evaluation, Confidentiality,
Performance, Management, Strategic
Alignment)
Core (Integrity, Patriotism, Performance
Excellence, Professicnalism, Collaboration and
Career Service Teamwork, Communication, GEDSI); Administrative
Organizational {(Analytical Thinking, Polic ica-
9 Administrative OSEC-DBMB- 15 40208 Bachelor's degree |4 hours of relevant |1 year of relevant|  (Professional)/ lntge:prtation. .&tlent)i:m to Delai:-:gServic: Ser;lce Human
Officer IV | ADOF4-4-2015 relevant to the job training experience Second Level | Delivery, Strategic Agilty, Data Management); esource
Eligibility Functional {Interpersonal Skills, Records Development
Mangement, Moritoring and Evaluation, Division
Caonfidentiality, Performance, Mangement,
Strategic Alignment)
Core (Integrity, Patriotism, Performance
Excellence, Professianalism, Collaboration and e .
Career Service Teamwerk, Communication, GEDSI); Administrative
. . OSEC-DBRMB- QOrganizational {Analytical Thinking, Policy Service-Human
Administrative Bachelor's degree . . (Professional)/ Interpretation, Attention to Detail, Service
10 Officer Il ADOF2-31 11 30024 relevant to the job None required None required Second Level Delivery, Sirategic Agility, Data Management); Resource
2021 Eligibility Functional (Interpersonatl Skills, Records Development
Mangement, Monltoring and Evaluation, Division




Administrative

OSEC-DBMB-

Bachelor's degree

Career Service
{Professionalyf

Core (Integrity, Patriotism, Performance
Excellencs, Profassionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention te Detail, Service

Administrative
Service-Human

| offcern | aDOF2-7-2015[ ! 50023 | relevant to thejop | NOmereauired | Nonerequited | qiony | gyel | Devory. Sategic Ay, Data Mansgomen) Resource
o persona ills, Records Development
Eligibility Management ,Monitoring and Evaluation o
\Confidentiality ,Program! Course Defivery and Division
Administration ,Learning Facilitation,
Organizational Diagnosis)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and Administrative
Teamwark, Communication, GEDSI); P
Career Service Organizational {Analytical Thirking, Policy SBI;]CG Human
Administrative | OSEC-DBMB- Bachelor's degree i ) (Professionaly Interpretation, Attention to Detail, Servics esource
12 ) 11 30024 | he i None required None required Delivery, Strategic Agiity, Data Management); Management
Officer Il ADOF2-1-2010 relevant to the job Secc:m_d Il'l'eve' Functional {Interpersanal Skills, Records Division
Eligibility Management, Continuous Regulatory
Compliance, Confidentiality, Influencing arxi (Employ ee
Building Relationships, Conflict Mangement, | Relations Section)
Rewards and Recognition)
Administrative
Cora (Integrity, Patriotism, Porfarmanoe Service-Human
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI); Resource
Career Service Organizational (Analytical Thinking, Policy Management
e R ! Interpretation, Attention to Detail, Service Division
13 Adm|r!|strat|ve QSEC-DBMB 11 30024 Bachelor's degn'-ee None required None required (Professional )/ Delivery, Strategic Agility, Dala Management); (Recruitment
Officer Il ADOF2-1-2023 relevant to the job Second Leve) Functional {Interpersonal Skils, Records ! 4
Eligibility Management, Continuous Regulatory Selection,
Compliance, Cenfidentiality, Recruitment, Onboardr'ng, and
Selaction, and Placement, Competency . .
Assessment aryl Management, Succession Offboardin g Section -
Planning and Management, Data Analytics) Recruitment and

Selection Tearn)




14

Administrative
Officer |

OSEC-DBMB-
ADOF1-2-2016

10

25586

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Care {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI)
Crgarizational {Analytical Thinking, Policy
Interpretation, Attention to Petail, Service
Delivery, Strategic Agility, Data Management)
Functional {Records Management,
Confidentiality, Interpersonal Skills, Continuous
Regulatory Compliance)

Administrative
Service-Central
Records Division

15

Administrative
Officer [

OSEC-DBMB-
ADOF1-3-2016

10

25586

Bachelor's degree
relevant to the job

None required

None reguired

Career Service

{Professional)/

Second Level
Eligibility

Cora (Integrity, Patriotism, Performance
Excellence, Professionalism, Collatoration and
Teamwaork, Communication, GEDSI)
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management)
Functional {(Records Management,
Confidentiality, Interpersonal Skils, Continuous
Regulatory Compliance)

Administrative
Service-Central
Records Division

16

Administrative
Officer |

OSEC-DEMB-
ADOF1-10-
2024

10

25586

Bachelor's degree
relevant to the job

Nane required

None required

Career Service

(Professional)f

Second Level
Eligibility

Coro {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI)
Crganizational (Analytical Thinking, Folicy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management)
Functicnal (Records Management,
Confidentiality, Interpersonal Skills, Continuous
Regulatory Compliance)

Administrative
Service-Central
Records Division




17

Administrative
Assistant |
(Reproduction
Machine Operator
11}

OSEC-DBEMB-
ADAS1-3-2017

20110

Elementary School
Graduate

None required

None required

None required (MC
10, 5. 2013-
Cat. Il

Coare (Integrity, Patriotism, Performarce
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI}
Qrganizalional (Analytical Thinking, Poficy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management)
Functional (Records Management,
Confidentiality, Interpersonal Skills, Continuous
Regulatory Compliance)

Administrative
Service-Central
Records Division

18

Administrative
Officer IV

OSEC-DBME-
ADOF4-13-
2022

15

40208

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDS1);
Crganizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Aglity, Data Management);
Functional {(Achievement Orientation, Records
Management, Risk Analysis, Engineering,
Occupational Safety Hazards)

Administrative
Service-General
Services Division

19

Administrative
Officer IV

OSEC-DBMB-
ADOF4-27-
2021

15

40208

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriatism, Performance
Excellence, Professionafism, Collaboraticn and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpratation, Attention to Detall, Service
Delivery, Strategic Agility, Data Management);
Functional (Records Management Office
Administration Project Monitoring and Evaluation

Organizational and Procurement Planning)

Administrative
Service-General
Services Division




Core {Integrity, Patriotism, Performance
Excellenca, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);

Career Service - :
Administrati OSEC-DBMB- lor' : Organizational (Analytical Thinking, Policy Administrative
ministrative Bachelor's degree . N (Professionaly N y ! ) .
20 flicer | ADOF2-14- 11 30024 levant to the iob None required None required S 4 Level Interprelation, Attention to Detail, Service Service-General
Officer Il 2022 relevant o the jo econd Leve Defivery, Strategic Agility, Data Management): | g onices Division
Eligibility Functional {Achievement Qrientation, Records
Management, Risk Analysis, Engineering,
Occupational Safety Hazards)
Core (Integrity, Patrictism, Performance
Excellence, Professionalism, Collaboration and
Career Service Teamwaork, Commuynication, GEDSI); . .
Administrati OSEC-DBMB- . ! Organizational {Analytical Thinking, Policy Administrative
ministrative Bachelor's degree . - (Professional)/ " d y -
21 ADOF2-18- 11 30024 . None required MNone required Interpretation, Attention to Detail, Service Service-General
Officer Il relevant to the job Second Level Delivery. Steategie Adili . o
2022 - elivery, Strategic Agility, Data Management); Services Division
Eligibility Functional {Achievement Orientation, Records
Management, Risk Analysis, Inventory
Management and Stock Conlrol)
Core (Integrity, Patriotism, Performance
Ex¢ellence, Professionalism, Collaboration and
. . Teamwork, Communication, GEDS!);
Administrative i - N : - .
Assistant Il OSEC-DEMB- Completion of two 4 hours of relevant| 1 year of relevant Career Service ?rtgamtht?nalﬁx?tnawlc? T[';":kl'rgé i Administrative
93296 tudies in of ' } nterprelation, Attentian to Detail, Service e
22 (Motorpool ADAS3-34-2016 9 years S“ training experience F(.SUthFrOfelsEsll.opr?I[.)l Delivery, Strategic Agility, Data Management); Servrlce G?n.e_ral
Supervisor II) college irst Level Eligibility | Functional (Achievement Orientation, Records |  Services Division

Management, Risk Analysis, First Aid Skils,
Motor Vehicle Troubleshooting and
Maintenance, Defensive Driving)




Administrative

High School
Graduate or

Core (Integrity, Patriotism, Performance
Excellence, Profassianalism, Collaboration and
Teamwork, Communication, GEDSE);

. . . 2 years of Crganizational (Analytical Thinking, Policy Administrative
Assistant IV (Audio Completion of |8 hours of relevant Inter| i i i i
- pretation, Attention to Detail, Service -
23 Visual Aids Contractual 10 25586 relevant training rele\fant None required Delivery, Sirategic Agiity, Data Management); Ser\{lce-Gelzqe_ral
Technician I} vocationalitrade experience Functional Generating Reparts, Services Division
course Correspondences, and Documentation
Achievement Orientation ,Occupational Safety
Hazard, Risk Analysis)
Core (Integrity, Patriotism, Performance
. Excellence, Prafessianalism, Collaboration and
- . ngh School Teamwork, Communication, GEDSI);
Administrative Graduate or Orgarizational (Analytical Thinking, Policy Administrative
Assistant Il (Audio- Completion of | 4 hours of relevant | 1 levant - i i i, Servi
o4 . (s Contractual 8 21448 p ours of t| 1 year of rel None required Inerpretation, Atonton to Delail, Serviee | o
isual Aids relevant trainin experience Delivery, Strategic Agility, Data Management);
9 p : s
Technician II) vocationalftrade Functional Generating Reports, Services Division
course Cuorrespondences, and Documentation
\Achievament Orientation ,Occupational Safety
Hazard)
Core (Integrity, Patriotism, Perfarmance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI); Administrati
izt i inki It nisirajiive
Household Elementary Schoal | 4 hours of relevant | 1 year of relevant Organizatianal (Analytical Thinking, Policy .
25 Attendant il Contractual 8 21448 GradLyate training yexpgrireilse None required Interpretation, Attention to Detail, Service Service-General

Delivery, Strategic Agility, Data Management);
Functional {(Achievement Qrigntation, Records
Management, Risk Analysis, Inventory
Management and Steck Contral)

Services Division




26

Officer IV

Administrative

OSEC-DBMB-
ADOF4-2-2015

15

40208

Bachelor's degree
relevant to the job

training

4 hours of relevant

experience

1 year of relevant

Career Service

{Professional)/

Second Level
Eligibility

Core (Inegrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Comrmunication, GEDSI);
Crganizalional {Analytical Thinking, Poficy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Fungtional {Crganizational and Procurement
Planning,
Market Analysis and Category Management,
Operaling within Government Procurement
System, Supplier and Contract Management,
Records Management, Confidentiality,
Continous Regulatory Compliance)

Administrative
Service-
Procurement
Management
Division

27

Administrative
Officer Il

OSEC-DBMB-
ADOF2-4-2015

1

30024

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Qrganizalional (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Organizational and Procurament
Planning,
Marke! Analysis and Category Management,
Operating within Government Procurement
System,

Supplier and Contract Management,
Records Management,
Confidentiality,

Continuous Regulatory Compliance)

Administrative
Service-
Procurement
Management
Division

28

Administrative
Officer |l

OSEC-DBMB-
ADOF2-7-2024

11

30024

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core {Integrity, Patriotism, Performance

Excellance, Professionalism, Collaboralion and

Teamwork, Communication, (3EDS);

Organizational {Analytical Thinking, Policy

Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data Management);
Functional (Organizational and Procurement

Planning,

Market Analysis and Category Management,

Operating within Government Procurement

System,
Supplier and Contract Managerment,
Records Managernent,
Confidentiality,
Continuous Regutatory Compliance)

Administrative
Service-
Procurement
Management
Division




29

Administrative
Assistant HI

OSEC-DBEMB-
ADAS3-33-2016

23226

Completion of 2
years studies in
college or High
School graduate
with relevant
vocationalftrade
course

4 hours of relevant
training

1 year of relevant
experience

Career Service
{Subprofessional)/
First Level Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboralion and
Teamwork, Communication, GEDSI);
Crganizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Stralegic Agility, Data Management);
Functional {Achievement Orientation, Regords
Management, Interpersonal Skills, Office
Administration, Generating Repoerts,
Correspondence, and Documentation)

Finance Service-
Office of the Director

30

Administrative
Assistant 1
(Reproduction
Machine Operator
Iy

OSEC-DBMB-
ADAS1-14-2017

20110

Elementary School
Graduate

None required

None required

None required (MC
10, s. 2013-
Cat. Il

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Comrmurication, GEDSI);
Organizational {Analytical Thinking, Policy
Interpretation, Attantion to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Achievement Crientation, Records
Management, Interpersonal Skills)

Finance Service-
Office of the Director

31

Accountant Il

OSEC-DBMB-
A2-1-2014

16

43560

Bachelor's degree
in Commerce/
Business
Administration
major in Accounting

4 hours of relevant
training

1 year of relevant
experience

RA 1080 (CPA)

Core (Integrity, Patriotism, Performance
Extellence, Professionalism, Collaboration and
Teamwork, Communigation, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detall, Service
Delivery, Strategic Agility, Data Management);
Funclional {Maintaining PFM Understanding,
Preparation and Interpretation of Financial
Statements and Reports, Risk Assessment and
Management, Accounting for Appropriations,
Alletment, Obligaticns, Revenues and
Expenditures ,Continuous Regulatory
Compliance)

Finance Service-
Accounting Division




32

Accountant Il

OSEC-DBMB-
A2-2-2015

16

43560

Bachelor's degree
in Commerce/
Business
Administration
major in Accounting

4 hours of relevant
training

1 year of relevant
experience

RA 1080 (CPA)

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Cellaboration and
Teamwork, Communication, GEDSI);
Crganizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Maintaining PFM Understanding,
Preparation and Interpretalion of Financial
Statements and Reports, Risk Assessment and
Management, Accounling for Appropriations,
Allotrment, Obligations, Revenues and
Expenditures ,Continuous Regulatory
Compliance}

Finance Service-
Accounting Division

33

Administrative
Officer Il

OSEC-DBMB-
ADOF2-4-2020

11

30024

Bachelor's degree
relevant to the job

None required

MNone required

Career Service

{Professional)/

Second Level
Eligibility

Cora (Integrity, Patriotism, Performance
Excellence, Profassionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention fo Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Maintaining PFM Understanding,
Preparation and Interpretation of Financial
Statements and Reports, Risk Assessment and
Management, Accounting for Appropriations,
Allotment, Obligations, Revenues and
Expenditures ,Continuous Regulatory
Comgliance}

Finance Service-
Accounting Division

34

Administrative
Assistant [lI
(Senior
Bookkeeper)

OSEC-DBMB-
ADAS3-12-2024

23226

Completion of two
years studies in
college

4 hours of relevant
training

1 year of relevant
experience

Career Service
(Subprofessional)/
First Level Eligibility

Cora {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDS!);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Preparation and Interpretation of
Financial Statements and Reports, Continuous
Regulatory Compliance,Records Management)

Finance Service-
Accounting Division




35

Administrative
Assistant Il
{Senior
Bookkeeper)

OSEC-DBMB-
ADAS3-14-2024

23226

Completion of two
years studies in
college

4 hours of relevant
training

Career Service

1 year of relevant (Subprofessional)/

experience

First Level Eligibility

Core {Integrity. Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detall, Service
Delivery, Strategic Agility, Data Management);
Functional (Preparation and Interpretation of
Financial Statements and Reports, Continuous
Regulatory Compliance,Records Management)

Finance Service-
Accounting Division

36

Administrative
Assistant Il
{Senior
Bookkeeper)

OSEC-DBMB-
ADAS3-40-2016

23226

Completion of two
years studies in
college

4 hours of relevant
training

Career Service
(Subprofessional)/
First Level Eligibility

1 year of relevant
experience

Cora (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Qrganizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Sarvice
Delivery, Strategic Agility, Data Management);
Functlional {Preparation and Interpretation of
Financial Statements and Reports, Continuous
Regulatory Compliance,Records Management)

Finance Service-
Accounting Division

37

Administrative
Officer Il

OSEC-DBMB-
ADOF2-2-2015

11

30024

Bachelor's degree
relevant to the job

None required

Career Service

(Professional)/

Second Level
Eligibility

MNone required

Core (Integrity. Patriotism, Perfarmance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention te Detail, Service
Delivery, Strategic Agility, Data Management);
Functional {Maintaining PFM Understanding,
Preparation am Interpretation of Financial
Statements and Reporis, Risk Assessment and
Management, Accounting for Appropriations,
Allotmenrt, Obligations, Revenues and
Expenditures, Continuous Regufatory
Compliance, Preparation of Budget Plans and
Annual Budget, Ensuring Desirable Budget
Qutcomes)

Finance Service-
Budget Division




38

Administrative
Officer II

OSEC-DBMB-
ADOF2-24-
2004

11

30024

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professional)/

Second Level
Eligibility

Care {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management};
Functional {Maintaining PFM Understanding,
Preparation and Interpretation of Financial
Statements and Reports, Risk Assessment and
Management, Accounting for Appropriations,
Allotment, Obligations, Revenues and
Expenditures, Centinuous Regulatary
Compliance, Preparation of Budget Plans and
Annual Budget, Ensuring Desirable Budget
Qutcomes)

Finance Service-
Budget Division

39

Administrative
Assistant Il
(Budgeting
Assistant)

OSEC-DBME-
ADAS2-9-2024

21448

Completion of two
years studies in
college

4 hours of relevant
fraining

1 year of relevant
experience

Career Service
(Subprofessional)f
First Level Eligibility

Core {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Atlention to Detall, Service
Delivery, Strategic Agility, Data Management;
Functional (Maintaining P¥M Understanding,
Preparation and Interpretation of Financial
Statements and Reports, Risk Assessmant and
Management, Continuous Regulatary
Compliance)

Finance Service-
Budget Division

40

Administrative
Assistant 1|
(Budgeting
Assistant)

OSEC-DBMB-
ADAS2-6-2020

21448

Completion of two
years studies in
college

4 hours of relevant
training

1 year of relevant
experience

Career Service
{Subprofessional)/
First Level Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Crganizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional {Maintaining PFM Understanding,
Praparation and Interpretation of Financial
Statements and Reports, Risk Assessment and
Management, Continuous Regulatory
Compliance)

Finance Service-
Budget Division




41

Creative Arts
Specialist [l

OSEC-DEMB-
CASL2-3-2016

15

40208

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellerve, Professionalism, Collaberation and
Teamwark, Communication, GEDSI);
Organizational {(Analytical Thinking, Palicy
Interpretation, Atlention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Information, Education and
Communication {IEC} Materials Development,
Digital Media and Visualization, Maintaining PFM
Understanding, Creativily, Corporate
Communication, Investigation and Research
Skills)

Advocacy,
Communications
and Training Service-
Publications Divisicn

42

Information Officer
I

OSEC-DBMB-
INFO2-4-2016

15

40208

Bachelor's degree

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Colfaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional {Information, Educaticn and
Cammunication (1EC) Materials Development,
Digital Media and Visualization, Mainlaining PFM
Understanding, Creativity, Corporate
Communication, Investigation and Research
Skills}

Advocacy,
Communications
and Training Service]
Publications Division

43

Creative Arts
Specialist |

OSEC-DBMB-
CASL1-5-2016

11

30024

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)y

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
QOrganizational {Analytical Thinking, Policy
Interpretation, Attertion to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional {Information, Education and
Communication (IEC) Materials Development,
Digital Media and Visualization, Maintaining PR
Understanding, Creativity, Corporate
Communication, Investigation and Research

Skifls}

Advocacy,
Communications
and Training Service;
Publications Division




Core (Integrity, Patrictism, Performance
Excellence, Professionalism, Collaboration and
Teamwaork, Communication, GEDSI);
Organizational (Analytical Thinking, Poficy

Advocacy,

OSEC-DBMEB 2 years of Career Service 0 Ilnterpn:;tation. Attention to De,::il. Service . Communications
et TN - - . elivery, Strategic Agility, Data Management); i .
44 Training Specialist TRNSP3-56- 18 54304 Bachelor's degree 8 hours 9{ relevant relevant {Professicnal)/ Funtional (Information, Education and and Tralnlng‘Serwce
[l 2024 training experience Secc?n_d _IfeVE| Communication (|EC) Materials Development, Capacity
Eligibility Digital Media and Visualization, Maintaining PFM Development
Understanding, Program/ Course Delivery and Division
Administration, Learning Facilitation, Fostering
Innovation, Monitoring and Evaluation, Digital
Learning Facilitation)
Core {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
QOrganizational {Analytical Thinking, Pelicy Advocacy-
OSEC-DEMB Career Service Interpratation, Attention to Detail, Service Communications
. inli ~ - : Delivery, Strategic Agility, Data Management); P [
45 Training Specialist TRNSP2-1- 15 40208 Bachelor's degree 4 hours t.:f‘relevant 1 year of_relevant {Professional)/ Funational (Information, Education and and Tralnlng‘Sewlce
i 2022 training expenence Secc""_d .L.evel Communication {IEC) Materials Development, Capacity
Eligibility Digital Media and Visualization, Maintaining PFM Development
Understanding, Program/ Course Delivery and Division
Administration, Learning Facilitation, Fostering
Innevation, Monitoring and Evaluation, Digitat
Learning Facilitation)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational {Analytical Thinking, Policy Advocacy,
OSEC-DEMB Career Service Interpretation, Attention to Detail, Service Communications
Tat ol i - ¢ Delivery, Strategic Agility, Data Management); i e
46 Training Specialist TRNSP2-62- 15 40208 Bachelor's degree 4 hours ?f‘relevant 1 year of.relevant (Professional)/ Functional (Information, Education and and Tralntng.Serwce
I 2016 training experience Sec‘?n_d 'L.evel Communication (IEC) Materials Development, Capacity
Eligibility Digital Media and Visualization, Maintaining PFM Development
Understanding, Program/ Course Defivery and Division

Administration, Learning Faciliation, Fostering
Innovation, Monitoring ard Evaluation, Digital
Learning Facilitation)




Career Service

Core {Integrity, Patriotism, Performance
Excellence, Professionalism, Colfaboration and
Teamwork, Communication, GEDSI);
Oiganizationa! (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service

Advocacy,
Communications

- .., | OSEC-DBMB- ; i Ao .
Training Specialis : Delivery, Strategic Agility, Data Management); F e
47 g Sp 1 TRNSP2-64- 15 40208 Bachelor's degree 4 hours gf-relevant 1 year of.relevant (Professional)/ Functiona (Information, Education and and Tralnlng.Sewlce
1l trainin experience Second Level
2016 g P ond Leve Commurication (IEC) Materials Development, Capacity
Eligibility Digital Media and Visualization, Maintaining PFM| Development
Understanding, Program/ Course Delivery and Division
Administration, Learning Facifitation, Fostering
Innovation, Monitaring and Evaluation, Digital
Learning Facilitation)
. Core {Integrity, Patriotism, Performance
Completion of 2 Excellence, Professionalism, Collaboration and Advacacy,
years studies in Teamwork, Communication, GEDSI); o
L college or High Career Service Orgarizational (Andlytical Thinking, Policy | COmmunications
Administrative OSEC-DBMB- 4 hours of relevant| 1 year of relevant f Interpretation, Attention to Detail, Service | and Training Serviced
48 . 9 23226 School graduate o . {Subprofessional)f ) N i )
Assistant lll ADAS3-9-2004 R training experience ) e Delivery, Strategic Agility, Data Management); Capacit
th relevant First Level Eligibil - ; entati pacity
with relevan irst Level Eligibility | Functional (Achievement Orientation, Records Devel t
vocationalftrade Management, Interpersonal Skills, Office e\n:-_‘ .OF?men
course Administration, Generating Reports, Division
Correspondence, and Documentation)
Cora {Intogrity, Patriotism, Performance
Excellence, Professionalism, Cellaboration and
Teamwork, Communication, GEDSI); Advocacy,
A COrganizational {Analytical Thinking, Policy Communica!t/ions
) ! 2 years of Career Service Interpretation, Attentien to Detail, Service - >
49 Information Officer| OSEC-DBMB- 18 51304 Bachelor's degree 8 hours of relevant relevant (Professional )/ Delivery, Strategic Agility, Data Managementy; | and Training Service;
] INFO3-12-2021 training experience Second Level Functional {Information, Education and Strategic
Eligibilit Communication {IEC) Materials Pevelopment, . :
g ¥ Digital Media and Visualization, Maintaining PFM Comrr!u'n I‘CEtIDI‘IS
Understanding, Corporate Communication, Division

Public Retations, Political Savvy, Social Media
Savwy)




50

Information Officer
Il

OSEC-DBMB-
INFO2-13-2021

15

40208

Bachelor's degree

4 hours of relevant
training

1 year of relevant
experience

Career Service

{Professional)/

Second Level
Eligibility

Cora {Integrity, Palriotism,
Parformance Excellence, Professionalism,
Collaboration and Teamwork, Communication,
GEDSI)

Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Crata Management})
Functional {Principles of IT, User and Custemer
Support, Data Analytics, Supplier and Contract
Management, Organizational and Procurement
Pianning, Maintaining PFM Understanding)

Advocacy,
Communications
and Training Service-

Strategic
Communications
Division

51

Infermation
Systems
Researcher Il

OSEC-DBMB-
INFOSR2-20-
2015

14

37024

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Cere (Integrity, Patriotism,
Performance Excellence, Professionalism,
Collaboration and Teamwork, Communication,
GEDSI)

Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management)
Functional (Principles of IT, User and Customer
Support, Data Analytics, Supplier and Contract
Management, Organizational and Procurement
Planning, Maintaining PFM Understanding)

Information and
Communications
Technology Systems

Service-iICT
Planning Division

52

Computer
Maintenance
Technologist 1!

OSEC-DBMB-
CTMT3-18-
2000

17

47247

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)f

Second Level
Eligibility

Core {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboraticn and
Teamwork, Communication, GEDSIY;
Orgarnizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management};
Functional {Principles of IT, User and Customer

Suppert, Risk Management, Security and
Information Assurance, Networks,
Telecommunication, Wireless and Mobility
Knowledge }

Information and
Communications
Technology Systems
Service-ICT
Infrastructure
Management
Division




Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);

Information and
Communications

Career Service Organizational (Analytical Thinking, Policy
Inf t OSEC-DBMB- s : Interpretation, Attention to Detail, Service Technology Systems
nformation Bachelor's degree . . (Professionalyf d Mgl ;
53 INFOSA1-7- 12 32245 ] None required None required Delivery, Strategic Agility, Data Management); Service-ICT
Systems Analyst | 2017 relevant to the job Second Level | 5 tional (Principles of IT. User and Customer Infrastruct
Eligibility Support, Risk Management, Security and siructure
Information Assurance, Netwarks, Management
Telecommunicalion, Wireless and Mobility Division
Knowledge )
Core {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaborationand | Information and
Teamwork, Communication, GEDSI); {rmti
Career Service Organizational {Analytical Thinking, Policy Communications
information Bachelor's degree (Professional)l Interpretation, Attention to Detail, Service TeChnC’lon SYStemS
54 Contractual 12 32245 . None required None required Delivery, Strategic Agility, Data Management); Service-ICT
Systems Analyst | relevant to the job Second Level Functional {Principles of IT, User and Customer Infrastructure
Eligibility Support, Risk Management, Security and
Information Assurance, Networks, Management
Telecommunication, Wireless and Mobility Division
Knowledge )
Core (Integrity, Patrictism, Performance Information and
Excellence, Professionalism, Collaboration and Communications
Career Service Teamwork, Communication, GEDSI);
Information OSEC-DBMB- Bachelor's d f rel 2 years of ! Organizational (Analytical Thinking, Palicy | 1 @Chnology Systems
nformati achelor's degree | 8 hours of relevant (Professional)/ : d ; ) . S
55 INFOSA3-59- 19 56390 . s relevant Interpretation, Attention to Detail, Service Service-Application
Systems Analyst 1l relevant to the job trainin Second Level pp
y Y 2000 ] [*} experience Detivery, Strategic Agility, Data Management); Development,

Eligibifity

Furclivnal (Princlples of IT, User and Customner
Support, Systems Development Management,
Maintaining PFM Understanding}

Maintenance and
Support Division




Core (Integrity, Patrictism, Performance
Excellence, Professionalism, Collabaration and
Teamwork, Communication, GEDS!);

Information and
Communications

OSEC-DBMB- 2 vears of Career Service Organizational (Analytical Thinking, Policy | Technalogy Systems
56 Computer COMPRO3-1- 18 51304 Bachelor's degree {8 hours of relevant rglevant {Professional)/ Interpretation, Attention to Detail, Service Service gy ]i):;ation
Programmer | relevant to the job training . Second Level Delivery, Strategic Aglity, Data Management); PP
2020 experience Eligibility Functional (Principles of IT, User and Customer Development,
DSLIPIPOI". D?::‘base Mangter;sl_'di ?D){SKEF;:M Maintenance and
avelopmen [Anagement, Maintaining aa
Understanging) Support Division
Core (Integrity, Patriotism, Performance .
Excellence, Professicnalism, Collaboration and (I:nformat:‘on t_and
Teamwork, Communication, GEDSI}; ommunicaiions
OSEC-DBMB- . 1 year of Career Service Organizational (Analytical Thirking, Po)licy Technology Systems
57 Computer COMPRO2-20- 15 40208 Bachelor's degree | 4 hours of relevant relevant (Professional)/ Interpretaticn, Attention to Detail, Service Service-Application
Programmer || relevant to the job training X Second Level | Delivery, Strategic Agillty, Data Management); PP
2000 experience - Functional (Principles of [T, User and Customer Development,
Eligibility
Support, Database Mangement, Systems Maintenance and
Development Management, Maintaining PFM s #t Divisi
Understanding) uppe wision
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and Information and
. i Teamwaork, Communication, GEDSI); N
Project Career Service izt ical Thirking. Pol: munications
g OSEC-DBMB- Bachelor's degree |8 hours of relevant| 2 Y83"S of {Professional)/ Organizational (Analytical Thinking, Policy Com at
58 Development 18 51304 R o relevant Interpretation, Attention to Detall, Service | Technology Systems
. PDO3-9-2023 relevant to the job training X Second Level i Arer ! ay Sy
Officer Il experience Delivery, Strategic Agility, Data Management}; Sernvice-Solutions

Eligibility

Functional (Principles of 1T, User and Customer
Support, Project Monitering and Evaluation, ICT
Project Management, Presentation Skills)

Delivery Division




Career Service

Core (Integrity, Patriotism, Performance
Exceflence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);

Information and

Project izati i inki i Communications
) OSEC-DBMB- Bachelor's degree | 8 haurs of refevant 2 years of {Professional)/ Organizational (Analytical Thinking, Policy
59 Development PDO3-10-2023 18 51304 relevant to the job training relevant Second Level Interpretation, Attention to Detail, Service | Techrology Systems
Officer Il experience Eligibili Delivery, Strategic Agility, Data Managemenl); | - goryice-Solutions
igibility Functional (Principles of IT, User and Customer i .
Support, Project Monitoring and Evaluation, lcT|  Delivery Division
Project Management, Presentation Skills)
Core (Integrity, Patriotism, Perfoermance
) Excellence, Prafessionalis.m, 90!Iaboratior: and Information and
Project Career Service Tean:nwc::rk. CUI‘I’II‘nUlI'HGatIOl"I, (.EEDSI){ Communications
OSEC-DBMB- Bachelor's degree | 4 hours of relevant |1 year of relevant|  {Professionaly Organizational (Analytical T hinking, Policy
60 Development 15 40208 : t 1o the iob waini . S 4 Level Interpretation, Attention to Detall, Service | Technology Systems
R " PDO2-12-2023 relevant to the jo raining experience econd Leve Delivery, Strategic Agility, Dala Management); . X
Officer Eligibili ; e Service-Solutions
igibility Functional (Principles of IT, User and Customer i .
Support, Project Maritering and Evatuation, tcT|  Delivery Division
Project Management, Presentation Skils)
Core ([ntegrity, Patriatism, Performance
) Excellence, Professlanahs_m, Collaburailo? and Information and
PFOJECl Career Service Teanrnwu_:rk. Cnmmu_mcatlorl. 'GEDSI),. Communications
OSEC-DBMB- Bachelor's degree |4 hours of relevant | 1 year of relevant|  (Professional)/ Qrganizational (Anaitical Thinking, Policy
61 Development 15 40208 | t o the iob raini . S d Level Interpretation, Attention to Detail, Service | Technology Systems
Officer Il FPDO2-13-2023 relevant o ine jo raining experience ecr_m. . .eve Delivery, Strategic Agiity, Data Management); | g arvice-Solutions
Eligibility Functional (Principles of IT, User and Custormer

Support, Project Monitoring and Evaluation, ICT
Project Management, Presentation Skilis}

Delivery Division




62

Project
Development
Officer I

OSEC-DBMB-
PDO2-15-2023

15

40208

Bachelor's degree
relevant to the job

4 hours of relevant

training

1 year of relevant

aexperience

Career Service

({Professionaly

Second Level
Eligibility

Cora (Integrity. Patriotism, Parformance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDS!);
Crganizational (Analyticat Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional {Principles of IT, User and Customer
Support, Project Monitoring and Evaluation, ICT
Project Management, Presentation Skills)

Information and
Communications
Technology Systems
Service-Solutions
Delivery Division

63

Project
Development
Officer Il

OSEC-DBMB-
PDO2-16-2023

18

40208

Bachelor's degree
relevant to the job

4 hours of relevant

training

1 year of relevant

experience

Career Service

(Professional)/

Second Level
Eligibility

Core {Integrity, Patriotism, Performance
Ex¢ellence, Professionalism, Callaboration and
Teamwork, Communication, GEDSI);
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Principles of IT, User and Customer
Support, Project Monitoring and Evaluation, ICT
Project Management, Presentation Skills)

Information and
Communications
Technology Systems
Service-Solutions
Delivery Division

64

Project
Development
Officer il

OSEC-DEMB-
PDO2-19-2023

1%

40208

Bachelor's degree
relevant to the job

4 hours of relevant

training

1 year of relevant

experience

Career Service

(Professional)f

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Principles of IT, User and Customer
Suppert, Project Monitoring and Evaluation, ICT
Project Management, Presentation Skills)

Information and
Communications
Technology Systems
Service-Sclutions
Delivery Division




65

Infermation
Technology Officer
|

Contractual

19

56390

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years of
relevant
experience

None required

Core (Integrity, Patrictism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Qrgarizational (Analytical Thinking, Palicy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional {Principles of IT, User and Customer
Support, Project Monitoring and Evaluation, ICT
Project Management, Presentation Skills)

Information and
Communications
Technology Systems
Service-Digital
Imaging for
Monitoring and
Evaluation Unit

66

Information
Technology Officer
I

Contractual

19

56390

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years of
relevant
experience

Mone required

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Servica
Delivery, Strategic Agility, Data Management);
Functional (Principles of IT, User and Customer
Support, Project Monitoring and Evaluation, ICT
Project Management, Presentation Skills)

Information and
Communications
Technology Systems
Service-Digital
Imaging for
Monitoring and
Evaluation Unit

67

Information
Technology Officer
]

Contractual

19

56390

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years of
relevant
experience

None required

Care (Integrity, Patriotism, Performance
Excellerce, Professionalism, Collaboration and
Teamwork, Communication, GEDSL);
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Principles of IT, User and Customer
Support, Project Monitoring and Evaluation, ICT
Project Management, Presentation Skills)

Information and
Communications
Technology Systems
Service-Digital
Imaging for
Monitoring and
Evaluation Unit




68

Information
Systemns Analyst |

Contractual

12

32245

Bachelor's degree
relevant to the job

None required

Nane required

None required

Core (Integrity, Patriotism, Performance
Excellence, Prafessionalism, Cellaboration and
Teamwork, Communication, GEDSI);
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Dretail, Service
Delivery, Strategic Agility, Data Management);
Fun¢tional {Principles of 1T, User and Customer
Support, Project Monitoring and Evaluation, ICT
Froject Management, Presentation Skills)

Information and
Communications
Technology Systems
Service-Digital
imaging for
Monitoring and
Evaluation Unit

69

Information
Systems Analyst |

Contractual

12

32245

Bachelor's degree
relevant to the job

None required

None required

None required

Core (Integrity, Patrictism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
QOrganizational (Analytical Thinking, Policy
Interpretation, Atlention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Principles of IT, User and Customer
Support, Project Monitoring ard Evaluation, ICT
Project Management, Presentation Skills)

Information and
Communications
Technology Systems
Service-Digital
Imaging for
Monitoring and
Evaluation Unit

70

Information
Technology Officer
|

OSEC-DBMB-
ITO1-5-2023

19

56390

Bachelor's degree
relevant to the job

8 hours of relevant

training

2 years of
relevant
experience

Career Service
{Professional)/
Second Leve)
Eligibility

Caore (Integrity, Patriotism, Performance
Excellence, Professionalism, Colfaboration and
Teamwork, Communication, GEDSI);
Crganizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional {(Principles of IT, User and Customer
Support, Data Analytics)

Information and
Communications
Technology Systems
Service-Budget Data
Analytics Division




71

Administrative
Assistant IIl

OSEC-DBMB-
ADAS3-32-2016

23226

Completion of 2
years studies in
college or High
School graduate
with relevant
vocational/trade
course

4 hours of relevant
training

1 year of relevant
experience

Career Service
{Subprofessional)f
First Level Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEQSI),
Crganizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional {Achievement Orientation, Records
Management, Interpersonal Skills, Office
Administration, Generating Reports,
Correspondence, and Documentation)

Corporate Planning
and Management
Service-Office of the
Director

72

Planning Officer Il

OSEC-DBMB-
PLO3-2-2016

18

51304

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriolism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational {Analytical Thinking, Palicy
Interpretation, Attention to Detail, Service
Delivery, Strategic Aglity, Data Management);
Functional {Continuous Regutatory Compliance,
Formufating and Integrating Development Plans
JQrganizational Dynamics ,Strategic and
Corporate Planning, Facilitation Skills
Monitoring and Evaluation, Performance
Management})

Corporate Planning
and Management
Service-Monitoring
Division

73

Planning Officer Il

OSEC-DBMB-
PLO2-1-2021

15

40208

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
expeirience

Career Service

(Professional)/

Second Level
Ellgibllity

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Managemant};
Functional {Continuous Regulatory Compliare,
Formulating and Integrating Dovelopmont Plans,
Organizational Dynamics, Strategic and
Corporate Planning, Facilitation Skils, Process
Management, Human Resource Framework
Strategic Alignment)

Corporate Planning
and Management
Service-
Managemant
Division




76

75

74

Planning Officer Il

OSEC-DBEMB- 15
PLG2-5-2017

40208

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant

experience

Career Service

{Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Detall, Service
Delivery, Strategic Agility, Data Management);
Functicnal (Continucus Regulatory Compliance,
Formulating and Integrating Development Plans,
Organizational Dynamics, Strategic and
Corporate Planning, Facilitation Skills, Process
Management, Human Resource Framework
Strategic Alignmant)

Corporate Planning
and Management
Service-
Management
Division

Planning Officer |

OSEC-DBMB- 11
PLO{-2-2021

30024

Bachelor's degree
relevant to the job

None required

None required

Career Service
(Professional)/
Second Level

Eligihility

Cora (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI};
QOrganizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional {Continuous Regulatory Compliance,
Formulating and Integrating Development Plans,
QOrganizational Dynamics, Strategic and
Corporate Planning, Facilitation Skills, Process
Management, Human Resource Framework
Strategic Alignment)

Corporate Planning
and Management
Service-
Management
Division

Attorney I

OSEC-DBMB-
ATY3-3-2017

21 70013

Bachelor of Laws

4 hours of relevant
training experience

1 year of relevant

RA 1080 (Bar)

Core {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDS!);
Organizationat (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management); ;
Functional (Maintaining PFM Understanding,
Legal Writing, Investigation and Research Skills,
Legal Counseling Skills}

Legal Service




77

Attorney [l

OSEC-DBMB-
ATY3-4-2017

21

70013

Bachelor of Laws

4 hours of relevant
training

1 year of relevant
experience

RA 1080 {Bar)

Cora (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Qrganizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management}; ;
Functional (Maintaining PFM Understanding,
Legal Writing, Investigation and Research Skills,
Legal Counseling Skills)

Legal Service

78

Budget and
Management
Specialist Il

OSEC-DBEMB-
BMS2-2-2017

16

43560

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)f

Second Level
Eligibility

Core (Integrity, Patriolism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDS!);
Qrganizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional {Maintaining PFM Understanding,
Legal Writing, Investigation and Research Skills,
Paralegal)

Legal Service

79

Budget and
Management
Specialist I

OSEC-DBMB-
BMS2-3-2017

16

43560

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 vear of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Parformance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational {Analytical Thinking, Policy
tnterpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Maintaining PFM Understanding,
Legal Writing, Investigation and Research Skills,
Paralegal)

Lega! Service




80

Legal Assistant Il

OSEC-DBMB-
LEA3-27-2015

14

37024

BS Legal
Management, AB
Paralegal Studies,

Law, Political
Science or other
allied courses

8 hours of training
relevant to legal
work, such as legal
ethics, legal
research and
writing, or legal
procedure

1 year
experience in
legal work such
as preparation of
pleadings, legal
opinions and
memeoranda or
legal research

Career Service

(Professional)f

Second Level
Eligibility

Core {Integrity, Patriotism, Performance
Excellence, Professionatism, Collaboration and
Teamwork, Communication, GEDSI);
QOrganizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional {Maintaining PFM Understanding,
Lagal Writing, Investigation and Research Skils,
Paralegal)

Legal Service

81

Legal Assistant I|

OSEC-DBMB-
LEA2-22-2015

12

32245

BS Legal
Management, AB
Paralegal Studies,

Law, Political
Science or other
allied courses

4 hours of fraining
relevant to legal
work, such as legal
ethics, legal
research and
writing, or legal
procedure

None required

Career Service

{Professional}}

Second Level
Eligityility

Cora (Integrity, Patriotism, Performarce
Extellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Crganizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional {Maintaining PFM Understanding,
Legal Writing, Investigation and Research Skills,
Paralegal)

Legal Service

82

Legal Assistant II

OSEC-DBMB-
LEAZ2-51-2000

12

32245

BS Legal
Management, AB
Paralegal Studies,

Law, Poliiical
Science or other
allied courses

4 hours of training
relevant to legal
work, such as legal
ethics, legal
research and
writing, or legal
procedure

None reguired

Career Service

{Professional)f

Second Leve!
Eligibility

Core {Integrity, Patrictism, Perfarmance
Excellence, Professionalism, Collabaration and
Teamwork, Communigation, GEDSI);
Orgapizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functicnal (Maintaining PFM Understanding,
Legal Writing, Investigation and Research Skills,
Paralegal)

Legal Service




Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);

Senior Budget and| OSEC-DBMB- _ 2 years of Career Service Orgarizational (Aralytical Thinking, Policy ] )
83 Management SRBMS-53- 19 56390 Bachelor's degree |8 hours of relevant relevant (Professional)/ Interpretation, Attention to Detail, Service Fiscal Planning and
- relevant to the job training . Second Level Delivery, Strategic Agility, Data Management): |  Reforms Bureau
s experience ; i a
pecialist 2024 per Eligibility Functional {Maintaining PFM Understanding,
Fiscal Planning, Formulating and Integrating
Development Plans, Presentation Skills,
Technical Writing)
Core {Integrity, Patriotism, Performance
Excellence, Professianalism, Collaboration and
Teamwork, Communication, GEDSI);
Senior Budget and| OSEC-DBMB- 2 years of Career Service Organizational {Analytical Thinking, Po)licy ) )
Bachelor's degree | 8 hours of relevant {Professional)/ Interpretation, Attention to Detail, Service Fiscal Planning and
84 Management SRBMS-54- 19 56390 - o relevant . e i
- relevant to the job training . Second Level Delivery, Strategic Agility, Data Management); Reforms Bureau
Specialist 2024 experience Eligibility Functiona! {Maintaining PEM Understanding,
Fiscal Planning, Formulating and Integrating
Development Plans, Presentation Skills,
Technical Writing}
Core (Integrity, Patrictism, Performance
Excellence, Professionalism, Collaboration and
Career Service Teamwork, Communication, GEDSI);
Senior Budget and 2 vears of Crganizational {Analytical Thinking, Policy . .
85 Manager?went OSEC-DBMB- 19 56390 Bachelor's degree | 8 hours of relevant rzlevant {Professianal)/ Interpratation, Attention to Detail, Service Fiscal Planning and
o SRBMS-3-2016 relevant to the job training . Second Level Delivery, Strategic Agilty, Data Management), | Reforms Bureau
Specialist experience Functional (Maintaining PFM Understanding,

Eligibility

Fiscal Planning, Formulating and Integrating
Development Plans, Presentation Skilis,
Technical Writing)




Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwark, Communication, GEDSI);

: Career Service izati ; inki i
Senior Budget and Qrganizaticnal {Analytical Thinking, Palicy . i
86 Mana er%ent OSEC-DBMB- 19 56390 Bachelor's degree {8 hours of relevant zrz;z ir:nct’f {Professional)/ Interpretation, Attention to Detall, Service | Fiscal Planning and
g, A SRBMS-7-2016 relevant to the job training . Second Level Delivery, Strategic Agility, Data Management); Reforms Bureau
Specialist experience Eligibllity Functional (Maintaining PFM Understanding,
Fiscal Planning, Formulating and Integrating
Development Plans, Presentation Skills,
Technical Writing)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collavoration and
. Teamwaork, Communication, GEDSI);
Senior Budget and| OSEC-DBMB- 2 years of Career Service Organizational (Analytical Thinking, Policy | __ ,
87 Manaaement SREMS-12- 19 56390 Bachelor's degree |8 hours of relevant relevant (Professional)/ Interpretation, Attention to Detail, Service | Fiscal Planning and
g_ . relevant to the job training . Second Level Delivery, Strategic Agility, Data Management}; Reforms Bureau
Specialist 2016 Experience Eligibility Functional (Maintaining PFM Understanding,
Fiscal Planning, Formulating and Integrating
Development Plans, Presentation Skills,
Technical Writing)
Care {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
) Teamwork, Communication, GEDSI);
Senior Budget and| OSEC-DBMB- 2 years of Career 5_9"‘”09 Organizational {Analytical Thinking, Palicy ) .
88 Management SREBMS-46- 19 56390 Bachelor's degree {8 hours of relevant relevant {Professional)/ Interpretatian, Attention ta Detail, Service  § Fiscal Planning and
g‘ ) relevant to the job fraining . Second Level Delivery, Strategic Agility, Data Managementy |  Reforms Bureau
Specialist 2015 experience Eligibility Functional (Maintaining PFM Understanding,

Fiscal Planning, Formulating and Integrating
Development Flans, Presentation Skills,
Technical Writing)




89

Budget and
Management
Specialist Il

OSEC-DBMB-
BMS2-5-2023

16

43560

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Qrganizational {Analytical Thinking, Policy
Interpretation, Attenticn to Detalil, Service
Delivery, Strategic Agility, Data Management);
Functional {Maintaining PFM Understanding,
Fiscal Planning, Formulating and Integrating
Develepment Plans, Presentation Skills,
Technical Writing)

Fiscal Planning and
Reforms Bureau

90

Budget and
Management
Specialist 1l

OSEC-DBMB-
BMS2-6-2023

16

43560

Bachelor's degree
relevant te the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)f

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Qrganizational (Analytical Thinking, Policy
Interpretation, Atlention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Maintaining PFM Understanding,
Fiscal Planning, Formulating and Integrating
Development Plans, Presentation Skills,
Technical Writing)

Fiscal Planning and
Reforms Bureau

91

Budget and
Management
Specialist Il

OSEC-DBMB-
BMS2-7-2015

186

43560

Bachelor's degree
relevant to the job

4 hours of relevant
fraining

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Perfermance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Crganizational {(Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Maintaining PFM Understanding,
Fiscal Planning, Fermulating and Integrating
Davelopment Plans, Presentation Skills,
Technical Writing)

Fiscal Planning and
Reforms Bureau




92

Budget and
Management
Specialist Il

OSEC-DBMB-
BMS2-14-2016

16

43560

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

{Professional)/

Second Level
Eligibility

Cora (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Qrganizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Maintaining PFM Understanding,
Fiscal Planning, Formulating and Integrating
Development Plans, Presentation Skills,
Technical Writing)

Fiscal Planning and
Reforms Bureau

a3

Budget and
Management
Specialist 1l

OSEC-DBMB-
BMS2-17-2016

16

43560

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)f

Second Level
Eligibility

Core {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDS!);
Crganizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agiity, Data Management);
Functional {Maintaining PFM Understanding,
Fiscal Planning, Formulating and Integrating
Development Plans, Presentation Skills,
Technical Writing)

Fiscal Planning and
Reforms Bureau

94

Budget and
Management
Specialist Il

OSEC-DBMB-
BMS2-18-2016

16

43560

Bachelor's degree
relevant o the job

4 hours of relevant
training

1 year of relevant
expetience

Career Service

(Professionaly/

Second Level
Eligibility

Core {Integrity, Patrictism, Performance
Exc¢ellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational {Analylical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional {Maintaining PFM Understanding,
Fiscal Planning, Formulating and Integrating
Development Plans, Presentation Skills,
Technical Writing)

Fiscal Planning and
Reforms Bureau




Career Service

Cora (Integrity, Patriotism, Performance
Excellence, Profassicnalism, Collaboration and
Teamwork, Communication, GEDSI);

Budget and , 8 Qrganizational (Analytical Thinking, Palicy . .
95 Management OSEC-DBMB- 16 43550 Bachelor's degree |4 hours of relevant| 1 year of relevant|  (Professional)/ Interpretation, Attertion to Detail, Service | Fiscal Planning and
it BMS2-19-2016 relevant to the job training experience Second Level Detivery, Stralegic Agility, Data Management). | Reforms Bureau
Specialist Il Eligibility Functional (Maintaining PFM Urderstanding,
Fiscal Planning, Formulating and Integrating
Development Plans, Presentation Skills,
Technical Writing)
Care (Integrity, Patriotism, Performance
Excellence, Professionalisim, Collaboration and
. Teamwork, Communication, GEDSI);
Budget and , Career Service Organizational (Analytical Thinking, Policy | __ _
96 Management OSEC-DBMB- 16 43560 Bachelor's degree | 4 hours of relevant{ 1 year of relevant|  (Professional)/ Interpretation, Attention to Detail, Service Fiscal Planning and
i BMS2-20-2016 relevant to the job training experience Second Level Dalivory, Strategic Agiity, Data Management); [ Reforms Bureau
Specialist Il Eligibility Functional {Maintaining PFM Understanding,
Fiscal Planning, Formulating and Integrating
Developmeant Plans, Prasentation Skilis,
Technical Writing)
Core (Integrity, Patriotism, Perfformance
Excellence, Professicnalism, Collaboration and
3 Teamwork, Communication, GEDSL);
Budget and ) Career Service Organizational (Analytical Thinking. Policy i i
97 Management OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant| 1 year of relevant|  (Professional)/ |  interpretation, Attention to Detail, Service | Fiscal Planning and
7 BMS2-22-2016 relevant to the job fraining experience Second Level Detivery, Strategic Agility, Data Management}, Reforms Bureau
Specialist 1l Eligibility Functional (Mainlaining PFM Understanding,

Fiscal Planning, Formulating and Integrating
Development Plans, Presentation Skills,
Technical Writing)




Care (Integrity, Patrictism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);

Budget and , Career S.erwce Organizational {Analytical Thinking, Policy . .
o8 Management OSEC-DBMB- 13 34421 Bachelor's degree Neone required None required (Professicnal) Irterpretation, Allention {0 Detail, Service Fiscal Planning and
7= BMS1-7-2023 relevant to the job Second Level Delivery, Strategic Agility, Data Management); Reforms Bureau
Specialist | Eligibility Functional {Maintaining PFM Understanding,
Fiscal Planning, Formulating and Integrating
Davelopment Plans, Presentation Skills,
Technical Writing)
Core (Integrity, Patriotism, Performarce
Excellence, Professionalism, Collaboration and
. Teamwork, Communication, GEDSI);
Budget and OSEC-DBMB ) Career S‘EW'CG Crganizatianal (Analylical Thinking, Policy . .
a0 Management 13 34421 Bachelor's degl:ee None required None required {Professional)/ Interpretation, Attention to Detail, Service . Fiscal Planning and
i BMS1-23-2016 relevant to the job Second Level Delivery, Strategic Agility, Data Management): | Reforms Bureau
Specialist | Eligibility Functional (Maintaining PFM Understanding,
Fis¢al Planning, Formulating and Integrating
Development Plans, Presentation Skills,
Technical Writing)
Core {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboraticn and
| Teamwoerk, Communication, GEDSI);
Budget and . Career Service Organizational (Analytical Thinking, Policy ] )
100 Management OSEC-DBMB- 13 34421 Bachelor's deg':ee None required None required (Professional)/ Interpretation, Attention to Deta, Service . Fiscal Planning and
o BMS1-24-2016 relevant to the job Second Level Delivery, Strategic Agility, Dala Management); Reforms Bureau
Specialist | Eligibility Functional {Maintaining PFM Understanding,

Fiscal Planning, Formulating and Integrating
Bevelopment Plans, Presentation Skils,
Technical Writing}




101

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-25-2016

13

34421

Bachelor's degree
relevant fo the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core {Integrity, Patrictism, Performance
Excellence, Profassionalism, Collaboration and
Teamwaork, Communication, GEDS);
QOrganizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Maintaining PFM Understanding,
Fiscal Planning, Formulating and Integrating
Development Plans, Presentation Skills,
Techrical Writing)

Fiscal Planning and
Reforms Bureau

102

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-49-2000

13

34421

Bachelor's degree
relevant to the job

None required

Nane required

Career Service

(Professionaly

Second Level
Eligibility

Core {Intagrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Crganizational {Analytical Thinking, Policy
Interpretation, Atlention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional {Maintaining PFM Understanding,
Fiscal Planning, Formulating and Integrating
Development Plans, Presentation Skills,
Technical Writing}

Fiscal Planning and
Reforms Bureau

103

Budget and
Management
Specialist |

OSEC-DEMB-
BMS1-50-2000

13

34421

Bachelor's degree
relevant to the job

MNone required

None required

Career Service

(Professionalyf

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Crganizational {Analytical Thinking, Policy
Interpretation, Attention to Detall, Service
Delivery, Strategic Agility, Data Management);
Functional {Maintaining PFM Understanding,
Fiscal Planning, Formulating and [ntegrating
Development Plans, Presentation Skills,
Technical Writing)

Fiscal Planning and
Reforms Bureau




Core (Integrity, Patriolism, Performanca
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);

Budget and OSEC.DBMB Bachel g C:refer Sewife Crganizational {Analytical Thinking, Policy Fiscal P
- - achelor's degree . . rofessional i i i i i i
104| Management 13 34421 o None required | MNone required ( Y o 'lf'terp”;:f“fn' IA ‘;e'TI‘.m"g’ Dert: i Sevice | Fiscal Planning and
. BMS1-6-2024 relevant to the job Secand Level elivery, Strateglc Agility, Data Management}; Reforms Bureau
Specialist | Eligibility Functional (Maintaining PFM Understanding,
Fiseal Planning, Formulating and Integrating
Development Plans, Presentation Skills,
Technical Writing)
Cora (Integrity, Patriotism, Parformance
Excellence, Professionatism, Collaboration and
. Teamwork, Communication, GEDSI);
Budget and OSEC.DEMB Bachelors d Career Service Onganizatosl (Analytcal Thinking, Potey | 4
- - achelor's degree ' . i i i i i i i
105 Management 13 34421 g. None required None required (Professional)/ 0 Illl'llerpri;ahon, fﬁt‘:eq;]onéo De't\'::ll, Service - iscal Planning an
- BMS1-9-2024 relevant to the job Second Level elivery, Strategic Agility, Data Management); | Reforms Bureau
Specialist | Eligibility Funetional (Maintaining PFM Understanding,
Fiscal Planning, Formufating and Integrating
Development Plans, Presentation Skills,
Technical Writing)
i Core (Integrity, Patriotism, Performance
Completion of 2 Excellence, Professionalism, Collaboration and
years studies in Teamwork, Communication, GEDSI);
L. . college or High Career Service OCrganizational {Analytical Thinking, Policy . i
106 Administrative QOSEC-DEMB- 9 23996 Schogl ara dugte 4 hours of relevant| 1 year of relevant (Subprofessional)/ Interpretation, Attention to Detail, Service | Fiscal Planning and
Assistant Il ADAS3-28-2016 training experience P Delivery, Strategic Agility, Data Management);

with relevant
vocationalftrade
course

First Level Eligibility

Functional {Achievement Orientation, Records
Management, Interpersonal Skills, Office
Administration, Generating Reports,
Correspondence, and Bocumentation)

Reforms Bureau




107

Administrative
Officer V

OSEC-DBMB-
ADOF&-45-
2004

18

51304

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Dielivery, Strategic Agility, Data Management);
Functional (Achievement Orientation, Records
Management, Interpersonal Skills, Office
Administration, Generating Reports,
Correspondence, and Documentation)

Systems and
Productivity

Improvement Bureau

108

Budget and
Management
Specialist Il

OSEC-DBMB-
BMS2-33-2016

16

43560

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)f

Second Level
Eligibility

Core {Integrity, Patriotism, Performance
Excellence, Professionalism, Callaberation ard
Teamwork, Communicatian, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detall, Service
Delivery, Strategic Agility, Data Management);
Functional {Maintaining PFM Understanding,
Policy Formulation, Organizational Acumen,
Process Management, Development Planning,
Fostering Innovation)

Systems and
Productivity

Improvement Bureau

109

Budget and
Management
Specialist [l

OSEC-DBMB-
BMS2-35-2016

16

43560

Bachelor's degree
relevant to the job

4 hours of relevant
fraining

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core {Integrity, Patrictism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Orgarizational (Analytical Thinking, Policy
Interpretation, Attention to Detall, Service
Delivery, Strategic Agility, Data Management);
Functional (Maintaining PFM Understanding,
Policy Formulation, Organizational Acumen,
Process Management, Development Planning,
Fostering Innovation)

Systems and
Productivity

Improvement Bureau




110

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-482-2023

13

34421

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professional)/

Second Level
Eligibility

Cora {Integrity, Patrictism, Performance
Excellence, Professicnalism, Collaboration and
Teamwork, Communication, GEDSI);,
Crganizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agilily, Data Management);
Functional {Maintaining PFM Understanding,
Policy Formulation, Organizational Acumen,
Process Management, Development Planning,
Fastering Innovation)

Systems and
Productivity

Improvement Bureau

111

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-21-2021

13

34421

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professionaly/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Servica
Delivery, Strategic Agility, Data Managemert);
Functional {Maintaining PFM Understanding,
Policy Formulation, Organizational Acumen,
Process Management, Development Planning,
Fostering Innovation)

Systems and
Productivity

Improvement Bureau

112

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-24-2021

13

34421

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professional)y/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellenca, Professionalism, Collaboration and
Teamwerk, Coemmunication, GEDSI);
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Maintaining PFM Understanding,
Palicy Formulation, Organizational Acumen,
Process Management, Development Planning,
Fostering Innavation)

Systems and
Productivity

Improvement Bureau




Care {Integrity, Palriotism, Performance
Excellence, Professionalism, Colfaboration and
Teamwork, Communication, GEDSI);

Budget and Career Service Organizational {Analytical Thinking, Policy Systems and
OSEC-DBMB- Bachelor's degree . . (Professional)/ Interpretation, Attention to Detail, Service .
13| Management | gy icq opa016| 12 3421 | relevantto the job | T\onereauired | Nonerequired | qo ) ovel | Delvery, Sratogic Agity, Dala Managementy | PrOductivity
Specialist | Eligibility Functional (Maintaining PFM Understanding, |Improvement Bureau
Pclicy Formulation, Organizational Acumean,
Process Management, Development Planning,
Fostering Innovation}
Core (Integrity, Patriolism, Performance
Excellence, Professionalism, Coliaboration and
Career Service Teamwork, Communication, GEDSI);
Budget and * Organizational {(Analytical Thinking, Policy Systems and
OSEC-DBMB- Bachelor's degree . " (Professional)/ Interpretation, Attention to Detail, Service L
114 Manaqement BMS1-6-2003 13 34421 relovant to the job Nene required None required Second Level Delivery, Strategic Agilty, Data Management); Productivity
Specialist | Eligibility Functional (Maintaining PFM Understanding, | Improvement Bureau
Palicy Formulation, Crganizational Acumen,
Process Management, Development Planning,
Fostering Innovation)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Career Service Teamwork, Communication, GEDSI);
Budget and Organizational (Analytical Thinking, Policy Systems and
QOSEC-DBEMB- Bachelor's degree i , (Professional)f Interpretation, Altention to Detail, Service .
115 Manaqement BMS1-41-2024 13 34421 relevant to the job None required None required Second Level Delivery, Siratogic Agiity, Data Managemant) Productivity
Specialist | Eligibility Functional {Maintairing PFM Understanding, | Improvement Bureau

Policy Formulation, Organizational Acumen,
Process Management, Development Planning,
Fostering Innovation)




Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);

Budget and Career Service Organizational (Analytical Thinking, Policy Systems and
OSEC-DBMB- Bachelor's degree (Professional)/ Interpretation, Attention to Detail, Servi
116 Managemen 34421 . Naone requir i merpreation, Atenion to bielal, Service ivi
gement | py1c1-43-2024 13 relevant to the job erequired | Nonerequired | ‘go ond Level | Delvery, Strategic Agiy, Data Management); Productivity
Specialist | Eligibility Functional (Maintaining PFM Understanding, |Improvement Bureau
Policy Formulation, Qrganizational Acumen,
Process Management, Development Planning,
Fostering Innovation)
Core {Integrity, Patriotism, Performance
Execellerce, Professionalism, Collaboration and 0 H :
e rganization,
Senior Budget and 2 years of Career Service o e o %osition
OSEC-DBMB- Bachelor's degree |8 hours of relevant ¥ (Professional )/ Organizational (Analytical Thinking, Palicy e
117 Management SRBMS-5-2023 19 56390 relevant to the job traini relevant S 4 Level Interpretation, Attention to Detail, Service Classification and
Specialist =5-, ant to the jo raining experience econd Leve Delivery, Stralegic Agility, Data Management); Compensation
Eligibility Functional (Maintaining PFM Understarding,
Palicy Formulation, Organizational Acumen, Bureau
Human Resecurce Framework)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and 0 H :
o rganization,
Senior Budget and| OSEC-DBMB- 2yearsof | CareerSenice o o Positon
118l ™ Bachelor's degree | 8 hours of relevant y {Professional)f Orgarizational (Analytical Thinking, Policy e
anagement SRBMS-16- 19 56390 | tto the iob traini relevant S 4 Level Interpretation, Attention 1o Detail, Service Classification and
Specialist 2016 reevantiothe o raming experience GO ToVe! | Delivery, Strategic Agiity, Dala Management): | ompensation
Eligibility Functional (Maintaining PFM Understanding, Bureau

Policy Formulation, QOrganizational Acumen,
Human Resource Framework)




Core {Integrity, Patriotism, Performance
Excellence, Professionalism, Collakoration and

Organization
. Career Service Teamwork, Communication, GEDS1) " '
Senior Budget and} OSEC-DBMB- Bachelor's d ¢ 2 years of . Organizational {Analylical Thinking, Policy Paosition
achelor's degree | 8 hours of relevant (Professional)/ X d ; ; e
119 Management SRBMS-17- 19 56390 \ . relevant Interpretation, Attention to Detail, Service Classification and
Specialist 2016 relevant to the job training experience Second Level Delivery, Strategic Agility, Data Management); c i
Efigibility Functional (Maintaining PFM Understanding, ompensation
Policy Formutation, Organizational Acumen, Bureau
Human Resource Framework}
Core {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and 0 bl
- rganization,
i Career Service Teamwork, Communication, GEDS1); .
Senior Budget and| OSEC-DBMB- Bachelor's degree |8 hours of relevant 2 years of (Professional)/ Organizational (Analytical Thinking, Policy Position
120 Management SRBMS-20- 19 56390 relevant to the job training relevant Second Level Interpretation, Atlention to Detail, Service Classification and
Specialist 2016 experience e Defivery, Strategic Agility, Data Management); :
P Eligibility Functional (Maintaining PFM Understanding, Compensation
Policy Formutation, Organizational Acumen, Bureau
Human Resource Framewark)
Cara (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaberation and it
Budget and Career Sarvice Tearnws:rk. Cnmmu_rﬁcatiop. .GEDSUE OrgPac)f;|;;t;10n,
OSEC-DBMB- Bachelor's degree | 4 hours of relevant |1 year of relevant|  (Professionaly Organizational (Analytical Thinking, Policy g
121 Management 16 43560 . . . Interpretation, Attention to Detail, Service Classification and
2 BMS2-8-2023 relevant to the job training experience Second Level . A .
Specialist I - Delivery, Strategic Agility, Data Management); Compensalion
Eligibility Functionat (Maintaining PFM Understanding, Bureau

Policy Formulation, Organizational Acumen,
Human Resource Framework)




Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Coltlaboration and

Budget and Career Service Teafnvvf;rk, Cnmmupicaliop. (_SEDSI)E Or%aor:izﬁaot;on'
OSEC-DBMB- Bachelor's degree |4 hours of relevant| 1 year of relevant|  (Professional)/ Qrganizational (Analytical Thinking, Palicy i
122 Management 16 43560 . . i Interpretation, Attention to Detail, Service Classification and
= BMS2-7-2023 relevant to the job training experience Second Level Deli Strateic Agility. D .
Specialist II - elivery, Strategic Agility, Data Management); Compensaticn
Eligibility Functional (Maintaining PFM Understanding, P
Policy Farmulation, Crganizational Acumen, Bureau
Human Resource Framework)
Core (Integrity, Patristism, Performance
Excellence, Professicnalism, Collaboration and Fapomdl
Budget and Career Service Teamwork, Communication, GEDS1). Orgpam.:;:.at:on,
OSEC-DBMB- Bachelor's degree |4 hours of relevant| 1 year of relevant|  (Professional)/ Organizational (Analytical Thinking, Policy “ostion
123 Management 16 43560 . . R Interpretation, Attention to Detail, Service Cl ficat d
BMS2-26-2016 relevant to the job training experience Second Level assttication an
Specialist 1l - Delivery, Strategic Agility, Data Management): Compensation
Eligibility Functional (Maintaining PFM Understanding, p
Policy Farmulation, Organizational Acumen, Bureau
Human Resource Framework)
- Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and [—ry
Budget and Career Service Teamwork, Communication, GEDSI); OT%EHI‘?‘EUOH,
OSEC-DBMB- Bachelor's degree |4 hours of relevant | 1 year of relevant|  (Professional)/ Organizational {Analytical Thinking, Palicy ~osition
124 Management 16 43560 . . . Interpretation, Attention to Detail, Service Cl ficat d
I h P! assification an
== BMS2-28-2016 relevant to the job training experience Second Level Deli Stratesic Agility, Data M 1
Specialist Il Etiaibil elivery, Strategic Agility, Data Management); Compensation
igibility Functional (Maintaining PFM Understanding, Bureau

Policy Formulation, Organizational Acumen,
Human Rescurce Framework)




Core (Integrity, Patriotism, Performance

Excellence, Professionalism, Collaboration and P
Budget and Career Service Teamwork, Comrnu‘nicatio:"l. C}EDSI):' Or%igli?i?)trgonl
OSEC-DBMB- Bachelor's degree |4 hours of relevant |1 year of relevant|  (Professional)/ Organizational (Analtical Thirking, Policy i
125 Management 16 43560 . o . Interpretation, Attention to Detail, Service Classification and
v BMS2-30-2016 relevant to the job training experience Second Level . o )
Spemahst I - Delivery, Strategic Agility, Data Management); Compensation
Eligibility Functional (Maintaining PFM Understanding,
Policy Formulation, Organizational Acumen, Bureau
Hurnan Resource Framewark)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and ")
Budget and Career Service Teamwork, Communication, GEDSI); Or;gjanl_zratlon,
OSEC-DEME- Bachelor's dearee i ) Professi Organizational (Analytical Thinking, Policy Osiion
126 Management 13 34421 or None required None required (Professional)/ Interpretation, Attention to Detail, Service Classification and
L BME1-483-2023 relevant to the job Second Level - i i
Specialist | lighbillty Delivery, Strategic Agility, Data Management); Compensation
E Functional (Maintaining PFM Understanding,
Palicy Formulation, Crganizational Acumen, Bureau
Human Resocurce Framework)
Care (Integrity, Patriotism, Performance
Excellence, Professionalism, Cellaboration and iyt
Budget and Career Service Teamwork, Communication, GEDSI); Or%iglizﬁitéon’
OSEC-DEMB- Bachelor's degree . : Organizalional {Analytical Thinking, Policy
127| Management 13 34421 or None required None required (Professional)/ Interpretation, Attention to Detail, Service Classification and
= BMS1-484-2023 relevant to the job Second Level . M .
Spemahst 1 e Delivery, Strategic Agility, Data Management); Compensation
Eligibility Functional {Maintaining PFM Understanding, Bureau

Policy Fermulation, Organizational Acumen,
Human Resource Framework)




Career Service

Core {Irtegrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSL);

Organization,

Budget and izati i inki ; Positi
OSEC-DBMB- ) f Organizational {Analytical Thinking, Policy on
128 Management 13 34421 Bachelor's deQi.-ee None required None required (Professional)/ Interpretation, Attention to Detail, Service Classification and
- BMS1-485-2023 relevant to the job Second Level ; i Agili .
Specialist | o Delivery, Strategic Agility, Data Management); Compensation
Eligibility Funiclional (Maintaining PFM Understanding,
Policy Formulation, Organizational Acumen, Bureau
Human Resource Framework)
Core {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and ot
Budget and Career Service Teamwork, Communication, GEDSE); Or%il:‘:;iitrl']on.
OSEC-DBMB- Bachelor's dearee . . Pr ; Organizational (Analytical Thinking, Policy
129 Management BMS1-481-2023 13 34421 relevant to theg'ob None required None required (S Ofesglfnal)]l Interpretation, Attention to Detail, Service Classification and
Specialist | ] ecc?n- . _eve Delivery, Strategic Agility, Data Management); Compensation
Eligibility Functional (Maintaining PFM Understanding,
Poliey Formulation, Organizational Acumen, Bureau
Human Resource Framewerk)
Care (Integrity, Patriotism, Performanca
Excellence, Professionalism, Collaboration and -
Budget and Career Service Teamwork, Communication, GEDSI); Or%aor;l'?it;on,
OSEC-DBMB- Bachelor's dearee : Organizational {Analytical Thinking, Policy u
130 Management BMS1-479-2023 13 34421 relevant to theg'ob None required None required (g rofes;lfnal)ll Interpretation, Altention to Detall, Service Classification and
Specialist | ! eco_n' . Ieve Delivery, Strategic Agility, Data Management}; Compensation
Eligibility Functional (Maintaining PFM Understanding, Bores
ureau

Policy Formulation, Organizational Acumen,
Human Resource Framework)




Core (Integrity, Patrictism, Performance
Excellence, Professionalism, Collaboration and

Organization,

i Teamwork, Communication, GEDSI);
Budget and Career Service mwc I n G : Paositi
OSEC-DEMB- Bachelor's : QOrganizational {Analytical Thinking, Policy asilion
131 Management 13 34421 degfee None required None required (Professional)/ Interpretation, Altention to Detail, Service Classification and
Speciali BMS1-478-2023 relevant to the job Second Level Delivery. Strategic Agility, Data M 5: ]
pecialist [ I elivery, Strategic Agiltty, Data Management); Compensation
Eligibility Functional {Maintaining PFM Understanding,
Palicy Formulation, Organizational Acumen, Bureau
Human Resource Framework)
Core (Integrity, Patriotism, Performance
Excollence, Professionalism, Collaboration and et
Budget and Career Service Teamwork, Communication, GEDSI); Or%am_?_atlon’
OSEC-DBMB- . " Organizational (Analytical Thinking, Policy osiion
132 Management 13 34421 Bachelars degfee None required None required {Professional)/ Interpretation, Attention to Detall, Servica Classification and
i BMS1-1-2013 relevant to the job Second Level . o R X
Specialist | o Delivery, Strategic Agility, Data Management); Compensation
Eligibility Funetional {Maintairing PFM Understanding,
Policy Farmulation, Organizational Acumen, Bureau
Human Resource Framework)
Core (Integrity, Patrictism, Performance
Excellence, Professionalism, Collaboration and R
Budget and Career Service Teamwork, Communication, GEDST); Or%acgiztiztrl'lonr
OSEC-DBMB- Bachelor's degree Pr : QOrganizational {Analytical Thinking, Policy
133] Management BMS1-3-2020 13 34421 or None required None required (Professionaly Interpretation, Altention to Detall, Service Classification and
. -3- relevant to the job Second Level fivery, S o A . -
Specialist | s Delivery, Stralegic Agility, Data Management); Compensation
Eligibility Functional {Maintalning PFM Understanding, Bureau

Policy Formulation, Organizational Acumen,
Human Resource Framework)




Core {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and

Budget and Career Service Teamwork, Communication, GEDSI); Orls;ar:ifi?)tlllon'
QOSEC-DBMB- Bachelor' : Craarizational {Analytical Thinking, Palicy c
134 Management 13 34421 ¢ degfee None required None required (Professionaly Interpratation, Attention to Detail, Service Classificati d
BMS1-4-2020 relevant to the job Second Level P assincauon an
Specialist | e Delivery, Strategic Agilty, Data Management); Compensation
Eligibility Functional (Maintaining P#M Understanding,
Policy Formutation, Qrganizational Acumen, Bureau
Human Resource Framework)
Core (Integrity, Patriotism, Performance
Excellence, Professianalism, Collaboration and i +
Budget and Career Service Teamwark, Communication, GEDSI); Or%amf_atlon'
OSEC-DBMB- Bachelor's degree . : (Professional)l | Organizational (Analiical Trinking, Policy _oswon
135 Management BMS1-5-2020 13 34421 relevant to the iob None required None required S d Level Interpretation, Attention to Detail, Service Classification and
Specialist | I ! econd Leve Delivery, Strategic Agilty, Data Management); Compensation
Eligibility Functional {Maintaining PFM Understanding,
Policy Formulation, Organizational Acumen, Bureau
Human Resource Framework)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and [
Budget and Career Service Teamwork, Communication, GEDSI); Or%i’;';;téon-
QOSEC-DBMB- B 1 ree . : Organizational (Analytical Thinking, Policy
136 Management BMS1-26-2001 13 34421 rea[:‘r:ae:lc:rtz f:eg.ob Nane required None required (grOfeS:'Enal)ll Interpretation, Attertion to Detall, Service Classification and
Specialist | - ! ecc.’n_ . .eve Delivery, Strategic Agility, Data Management); Compensation
Eligibility Functional (Maintaining PFM Understanding,
Policy Formutation, Organizational Acumen, Bureau

Human Resource Framework)




Core (Integrity, Patrictism, Perfermance

Excellence, Professionalism, Collaboration and P
Budget and Career Service | Toamwork l(:(:mr?yx‘x_niclatTiEp.kgseog)li Or%i’;‘;itr'_'on-
OSEC-DBMB- Bachelor's degree ) ) i rganizational {Analytical Thinking, Palicy
137 Management BMS1-27-2046 13 34421 : to th or b None required None required (grofesgll(_)nal)ll Interpretation, Attention to Detail, Service Classification and
Specialist | Bl relevant to ine jo ec?n. . _eve Delivery, Strategic Agility, Data Management); Compensation
Eligibility Functional {(Maintaining PFM Understanding,
Policy Formulation, Organizational Acurmen, Bureau
Human Resource Framework)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and ipati
Budget and Career Service o Teamwork, ﬁnguPicﬂi?'k(‘BEDsl)l: Or%aoréliztriaotrgon,
OSEC-DBMB- Bachelor's degree . . i rganizztional {Analytical Thinking, Palay e
138 Management BMS1-89-202 13 34421 | tto th ar b None required None required “S: rofes;llc-:lnal)ll Interpretation, Attention to Detail, Service Classification and
Specialist | -ovE 4 relevant to thejo ecc.'n. h _eve Delivery, Strategic Agility, Data Management); Compensation
Eligibility Functional {Maintaining PFM Understanding,
Policy Formulation, Organizational Acumen, Bureau
Human Resource Framework)
Core {Integrity, Patriotism, Performance
Excellence, Professionalism, Cellaboration and i
Budget e Caresr Snice | o commnnceosy | O "
OSEC-DBMB- Bachelor's degree ) X Professi rganizational {Analytical Thinking, Policy
139 Management BMS1-90-2024 13 34421 | t to th gr b None required None required (S ESdSlEnal)lf Interpretation, Aftention to Detail, Service Classification and
Specialist | -8uU- relevant {o the jo ecc.m_ . _eve Delivery, Strategic Agility, Data Management); Compensation
Eligibility Functianal (Maintaining PFM Understanding, Bureau

Policy Formulation, Organizational Acumen,
Human Resource Framewerk)




Career Service

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaberation and
Teamwork, Communication, GEDSI);

Organization,

Budget and . izalk i i ; Position
g OSEC-DBMB- Bachelor's degree . . {Professionaly/ Organizational {Analytical Thinking, Paficy o
140 Management 13 34421 ; t to the iob None required None required S 4 Level Interpretation, Altention to Detail, Service Classification and
Specialist | BMS1-91-2024 refevant 1o the jo econd Leve Defvery, Sirategic Agfity, Data Monagement: | 56moansation
Eligibility Functional (Maintaining PFM Understanding,
Palicy Formutation, Organizational Acumen, Bureau
Human Rescurce Framework)
Core (Integrity, Patrictism, Performance
Excellence, Professionatism, Collaboration and [
Budget and Career Service o Tea{nwi_ork. Icz:mn[l;picla;i:p,kgEDgl)li Or%ir;';f::n'
" - , ) . Profassional rganizational (Analytical Thinking, Policy “OsII
141 Management OSEC-DBMB 13 34421 B‘?Chd(:rf ?:g'.'eg None required None required (S ° es:f a )II Interpretation, Attention to Detail, Service Classification and
Specialist | BMS1-92-2024 relevant io ihe Jo econa Leve Delivery, Strategic Agility, Data Management); Compensation
P Eligibility Functional (Maintaining PFM Understanding,
Policy Formulation, Organizational Acumen, Bureau
Human Resource Framework)
Core (Integrity, Patriotism, Performanceo
Excellence, Professionalism, Collaboration and H H
" ' Zation
Budget and Career Service OTeafnwlerk. ﬁzmT;picftTi:p.kgsngl)ri or%aor;iti?) tn !
-D B- B 1 . . Professional}/ rganizational (Ana y ical Thinl mg 0.|cy It )
142 Management Bohigf 9382%24 13 34421 realzcae:'lotrtz ?ﬁsgss None required None required (Second Leve)l Interpretation, Attention to Detail, Service Classification and
Specialist | Eligibility Delivery, Strategic Agility, Data Management); Compensation

Functional {Maintaining PFM Understanding,
Palicy Formulation, Organizational Acumen,
Human Resource Framework)

Bureau




143

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-94-2024

13

34421

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Caollaboration and
Teamwork, Communication, GEDSI);
Qrganizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Maimaining PFM Understanding,
Puolicy Formulation, Organizational Acumen,
Human Resource Framework)

Organization,
Position
Classification and
Compensation
Bureau

144

Budget and
Management
Specialist 1]

OSEC-DBMB-
BMS2-51-2024

16

43560

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

{Professional)/

Second Level
Eligibility

Cora (Integrity, Patriotism, Performance
Excellence, Professionalism, Coflaboration and
Teamwork, Communication, GEDS!);
Crganizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Maintaining PFM Understanding,
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Datakasa
Management, Technical Writing)

Budget and
Management
Bureau-A

145

Budget and
Management
Specialist Il

OSEC-DBMB-
BmMS2-52.2024

16

43560

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core {Integrity, Patriotism, Performancea
Excellence, Professionalism, Collabaration and
Teamwork, Communication, GEDSI);
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional {Maintaining PFM Understanding,
Us& of IT to Manage Public Finances, Risk
Analysis, Policy Formutation, Database
Management, Technical Writing}

Budget and
Management
Burgau-A




146

Budget and
Management
Specialist Il

OSEC-DBMB-
BMS2-53-2024

16

43560

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Palriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional {Maintaining PFM Understanding,
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)

Budget and
Management
Bureau-A

147

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-487-2023

13

34421

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)f

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professicnalism, Collaboration and
Teamwork, Communication, GEDS1);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agifty, Data Management);
Functional {Maintaining PFM Understanding,
Use of IT to Manage Public Finances, Risk
Analysis, Peolicy Formulation, Database
Management, Technical Writing)

Budget and
Management
Bureau-A

148

Budget and
Management
Specialist |

OSEC-DEMB-
BMS1-4-2014

13

34421

Bachelor's degree
relevant to the job

MNone required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core {Integrity, Patrictism, Performance
Excellance, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attertion to Detail, Service
Delivery, Strategic Agility, Data Management};
Functional {(Maintaining PFM Understanding,
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Wriling)

Budget and
Management
Bureau-A




Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
TeamworK, Communication, GEDS1);

Budaet and Career Service Organizational (Analytical Thinking, Policy
149 Manfgement OSEC-DBMB- 13 34424 Bachelor's degree None required None required {Professional)/ Interpretation, Attention to Detail, Service IV? udget andt
= BMS1-51-2000 refevant to the job 4 Second Level | Delivery, Stralegic Agilty, Data Management); anagemen
Specialist | Eligibility Functional (Maintaining PFM Understanding, Bureau-A
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)
Care (Integrity, Patriotism, Performance
Excellence, Professionalisr, Collaboration and
Career Service Teamwork, Communication, GEDSI);
Budget and Organizational {Anatytical Thinking, Policy Budget and
OSEC-DBMB- Bachelor's degree . . (Professional)/ Interpretation, Attertion to Detail, Service
1501 Management | gycy g o000 | 12 3421 | rolevantto the job | Nonerequired | Nonerequired | go i avel | Dolvery, Strategic Agilty, Data Managemeny; | Management
Specialist | Eligibility Functional (Maintaining PFM Understanding, Bureau-A
Use of IT to Managea Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)
Core (Integrity, Patriotism, Performance
Excellence, Professicnalism, Collaboration and
Career Service Teamwork, Communication, GEDSI);
Budget and Organizational (Analytical Thinking, Polic
151 Man:gement OSEC-DBMB- 18 43560 Bachelor's degree |4 hours of relevant| 1 year of relevant|  {Professional)/ tnterpretation, Attention to Detall, Servicey I\? udget and t
ger BMS2-15-2010 relevant to the job training experience Second Level | Delivery, Strategic Agilty, Data Management); anagemen
Specialist 11 Eligibility Functional (Maintaining PFM Understanding, Bureau-B

Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing}




Cora (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);

Budget and Career Service Qrganizational (Analytical Thinking, Policy Budget and
OSEC-DBMB- Bachelor's degree . . (Professional)/ Interpretation, Attention to Detai, Service
162)  Management |y o) 4gg o003 13 34921 | relevanttothejop | ‘onerequired | Nonerequired | qo 4 Level | Defvery. Strategic Agiy, Data Managementy; | Management
Specialist | Eligibility Functional {Maintaining PFM Understanding, Bureau-B
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formutation, Database
Management, Technical Writing}
Core (Integsity, Patriotism, Performance
Excallence, Professionalism, Collaboration and
Career Service Teamwork, Communication, GEDSI);
Budget and A QOrganizational (Analytical Thinking, Policy Budget and
OSEC-DBMB- Bachelor's degree . i {Professional)/ Interpretation, Attention to Detail, Service
153 Manager_nent BMS1-15-2009 13 34421 relevant to the job Nene required None required Second Level Dellvery, Strategic Agilty, Data Management); Management
Specialist | Eligibility Funclional (Maintaining PFM Understanding, Bureau-B
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Career Service OTeam\.\;ork. I(:(;mr:\;niclai;i:n.kGEDsl)l;
Budget and g rganizational (Analytical Thinking, Policy Budget and
QOSEC-DBMB- Bachelor's degree ) ) {Professicnal)/ Interpretation, Attention to Detail, Service
154 Manager:nent BMS1-17-2011 13 34421 relevant to the job None required None required Second Level Delivery, Strategic Agilty, Data Management); Management
Specialist | Eligibility Functional {Maintaining PFM Understanding, Bureau-B

Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing}




Career Service

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Cammunication, GEDSI);

Budget and Organizational (Analytical Thinking, Policy Budget and
QSEC-DBMB- Bachelor's degree . N (Professionaly/ Interpretation, Attention to Detail, Service
155 Managerpent BMS1-45-2000 13 34421 relevant o the job None required None required Second Level Delivery, Strategic Agilly, Data Management); Management
Specialist | R Functional (Maintaining PFM Understanding, Bureau-B
Eligibility
Use of IT 1o Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing}
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Career Service Teamwork, Communication, GEDSI);
Budget and [ Organizational (Analytical Thinking, Policy Budget and
OSEC-DBMB- Bachelor's degree . . (Professional)y/ Interpretation, Attention to Detail, Service
156 Management BMS1-66-2000 13 34421 relevant to the job None required None required Second Level Delivery, Strategic Agilty, Data Management): Management
Specialist | Eligibility Functional (Maintalning PFM Understanding, Bureau-B
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formufation, Database
Management, Technical Writing)
Cora {Integrity, Patrictism, Performance
Excellence, Professionalism, Collaboration and
i Teamwork, Communication, GEDSI);
Senior Budget and| OSEC-DBMB- Bachelor's degree | 8 hours of relevant 2 years of ((:F?rroefzrszz:el:l:; (I);ganiz?“t?nalgtnaw icatl Tgir:ki'?gsl e Budget and
Yy 56390 r or relevant nterpretation, Atteriion to Detail, Service
157 Management | SRBMS-85 19 relevant to the job training : Second Level | Delivery, Strategic Agiity, Data Management), | Management
Specialist 2000 experience Eligibility Functional (Maintaining PFM Understanding, Bureau-C

Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)




158

Budget and
Management
Specialist |l

OSEC-DBMB-
BMS2-13-2011

16

43560

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant

experience

Career Service

(Professionalyf

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Qrganizational (Analytical Thinking, Palicy
Interpretation, Altention to Detail, Service
Delivery, Strategic Agility, Data Management};
Functional (Maintaining PFM Understanding,
Use of IT to Manage Pubfic Financas, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)

Budget and
Management
Bureau-C

159

Budget and
Management
Specialist li

OSEC-DBMB-
BMS2-14-2002

16

43560

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant

experience

Career Service

(Professional)/

Second Level
Eligibility

Cere {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Aglity, Data Management);
Functional (Maintaining PFM Understanding,
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)

Budget and
Management
Bureau-C

160

Budget and
Management
Specialist Il

OSEC-DBMB-
BMS2-50-2024

16

43560

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant

experience

Career Service

(Professional)f

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational {Analytical Thinking, Policy
Interpratation, Attenlion to Detail, Service
Celivery, Strategic Agitity, Data Management});
Functional (Maintaining PFM Understanding,
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing}

Budget and
Management
Bureau-C




Core (Integrity, Patriotism, Perfermance
Excellence, Professicnalism, Collaboration and
Teamwaork, Communication, GEDS!);

Career Service izati i inki i
Budget and , . Organizational (Analytical Thinking, Policy Budaget and
161 Mans ement OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant | 1 year of relevant|  (Professional)y/ Interpretation, Attention to Detail, Service Manag ement
9 i BMS2-71-2024 relevant to the job training experience Second Level Delivery, Strategic Agility, Dala Management); 9
Specialist 1l Eligibility Functional (Maintaining PFM Understanding, Bureau-C
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collabaration and
Ca Servi Teamwork, Communication, GEDSI);
Budget and reer wervice Organizational {Analytical Thinking, Policy Budget and
9 OSEC-DBMB- Bachelor's degree | 4 hours of relevant | 1 year of relevant|  {Professional)/ Interpretation, Attention to Detail, Service 9
162 Management 16 43560 ; o ] il o Management
T BMS2-72-2024 relevant to the job training experience Second Level Delivery, Strategic Agility, Data Management);
Specialist Il Eligibility Functional (Maintaining PFM Understanding, Bureau-C
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Career Service Teamwork, Communication, GEDSIY);
Budget and ! Organizational (Analytical Thinking, Policy Budget and
163 Manag ement OSEC-DBEMB- 16 43560 Bachelor's degree |4 hours of relevant | 1 year of relevant]  (Professional)/ Interpretation, Attention to Detail, Service Ma nag ement
g . BMS2-73-2024 relevant to the job training experience Second Level Delivery, Strategic Agility, Data Management); g
Spegcialist Il Functional (Maintaining PFM Understanding, Bureau-C

Eligibility

Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)




Core {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwaork, Communication, GEDSI);

Budget and Career Service Organizational (Analytical Thirking, Policy Budaet and
OSEC-DBMB- Bachelor's degree . " (Professional) Interpretation, Attention to Detall, Service o
164 Management BMS 1-493-2023 i3 34421 relevant to the job None required None required Second Level Delivery, Strategic Agiity, Data Managemen): Management
Specialist | Eligibility Functiona (Maintaining PFM Understanding, Bureau-C
Use of IT to Manage Public Finarces, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Career Service Teamwork, Communication, GEDS1);
Budget and Organizational {Analytical Thinking, Policy Budget and
OSEC-DBMB- Bachelor's degree . ; {Professional)/ Interpretation, Attention to Detal, Service
165 Management BMS1-2-2006 13 34421 relevant to the job None required MNone required Second Level Delivery, Strategic Agilty, Data Management): Management
Specialist [ Eligibility Functional {Maintaining PFM Understanding, Bureau-C
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Career Service Teamwork, Communication, GEDSI);
Budget and Organizational (Analytical Thinking, Policy Budget and
OSEC-DBMB- Bachelor's degree , . {Professional)/ Interpretation, Altention to Detail, Service
166 Managerpent BMS1-297-2024 i3 34421 relevant to the job None required None required Second Level Delivery, Strategic Agilty, Data Management) Management
Specialist | Eligibility Functional (Maintaining PFM Understanding, Bureau-C

Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Dalabase
Management, Technical Writing}




167

Senior Budget and
Management
Specialist

OSEC-DBMB-
SRBMS-62-
2015

19

56390

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years of
relevant
experience

Career Service

(Professional)/

Second Level
Eligibility

Core {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Qrganizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Detivery, Strategic Agility, Data Management);
Functional {Maintaining PFM Understanding,
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)

Budget and
Management
Bureau-D

168

Administrative
Officer Il

GSEC-DBMB-
ADOF3-22-
2015

14

37024

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service

(Professionaly

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionatism, Collaboration and
Teamwork, Communication, GEDSI);
Orgarizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional {Achievement Orientation, Records
Management, Interpersonal Skills, Office
Administration, Generating Reporis,
Comespondence, and Documentation)

Budget and
Management
Bureau-D

169

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-494-2023

13

34421

Bachelor's degree
relevant to the job

Nene required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionatism, Collaboration and
Teamwark, Communication, GEDSI);
Organizational (Analytical Thinking, Palicy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Maintaining PFM Understanding,
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)

Budget and
Management
Bureau-D




Career Service

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);

B nd 8 Organizational {Analytical Thinking, Policy Budget and
170 M udget a t QOSEC-DBMB- 13 34421 Bachelor's degree None required None required {Professional)/ Interpretation, Attention to Detail, Service Mana? ement
anagemen BMS1-495-2023 relevant to the job q 9 Second Level Delivery, Strategic Agility, Data Management); g
Specialist | Eligibility Functional (Maintaining PFM Understanding, Bureau-D
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technlcal Writing)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
c Service Teamwork, Communication, GEDSI);
areer Sernvic Organizational {Analytical Thinking, Polic
Budget a . rganiza iyt ng, Policy Budget and
171 M udget and t OSEC-DBMB- 13 34421 Bachelor's degree None reauired None required (Professional)/ Interpretation, Attention to Detail, Service Mang ement
anagement | oy ieq.496-2023 relavant to the job 4 4 Second Level | Delivery. Strategic Agilty, Data Management); 9
Specialist | Etigibility Functional {Maintaining PFM Understanding, Bureau-D
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Dratabase
Management, Technical Writing)
Core {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
c Servi Teamwork, Communication, GEDSI);
areer oervice izati i inki i
Budget and ! Organizational (Analylical Thinking, Policy Budget and
OSEC-DBEMB- Bachelor's degree . . (Professional)/ Interpretation, Attention to Detail, Service
. . L n
172 Manaqerpent BMS1-13-2009 13 34421 relevant to the job None required None required Second Level Detivery, Strategic Agility, Data Management); Management
Specialist | Eligibility Functional (Maintaining PFM Understanding, Bureau-D

Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)




173

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-25-2001

13

34421

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Profassionalism, Collaboration and
Teamwork, Communication, GEDSI);
QOrganizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Funetional (Maintaining PFM Understanding,
Usae of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)

Budget and
Management
Bureau-D

174

Budget and
Management
Specialist 1

OSEC-DBMB-
BMS1-72-2000

13

34421

Bacheler's degree
relevant to the job

None required

Mone required

Career Service

(Professional)f

Second Level
Eligibility

Core (Integrity, Patriotism, Performanca
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Qrganizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Managerent);
Functlional (Maintaining PFM Understanding,
Use of IT to Manage Public Financas, Risk
Analysis, Policy Formalation, Database
Management, Technical Writing}

Budget and
Management
Bureau-D

175

Senior Budget and
Management
Specialist

OSEC-DBMB-
SRBMS-14-
2015

19

56390

Bachelor's degree
relevant to the job

8 hours of relevant
fraining

2 years of
relevant
experience

Career Service

(Professional)f

Second Level
Eligibility

Cora (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Maintaining PEM Understanding,
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Managament, Technical Writing)

Budget and
Management
Bureau-E




Career Service

Cora (Integrity, Patriotism, Performance
Excellance, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);

Senior Budget and| OSEC-DBMB- Bachelor's degree | 8 hours of relevant 2 years of {Professional)/ ?rtganiz?”tc‘malf\ﬁna]r ic? Tgir:ki'rgé icn Budget and
nierpretaion, ention 1o Lelall, Senvice
176| Management | SRBMS-189- 1 96390 | relevant to the job training relevant Second Level | Delivery, Strateglc Aglity, Data Managemeny; | Management
Specialist 2000 expenence Eligibility Functional {Maintaining PFM Understanding, Bureau-E
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
c Senvi Teamwork, Communication, GEDSI);
Budget and areer wenvice Orgarizational {Analylical Thinking, Pelicy Budget and
177 Mang ement QOSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant| 1 year of relevant|  (Professional)/ Interpretation, Attention to Detail, Service Manag ement
-‘? . BMS2-12-2002 relevant to the job fraining experience Second Level Delivery, Strategic Agiity, Data Management); g
Specialist Il Eligibility Functional {(Maintaining PFM Understanding, Bureau-E
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Career Service Teamwork, Communication, GEDSI);
Budget and er oervi Organizational (Analytical Thinking, Policy Budget and
178 Man: oment OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant| 1 year of relevant| (Professicnal)/ Interpretation, Attention to Detail, Service Manag ament
9 X BMS2-15-2002 relevant {o the job training experience Second Leve) Delivery, Strategic Agility, Data Management); g
Specialist Il Eligibility Functionat (Maintaining PFM Understanding, Bureau-E

Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)




Career Service

Core (Inegrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Cammunication, GEDSI);

Orgarizational (Analytical Thinking, Policy
79 NE: udgel and ¢ OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant [ 1 year of relevant|  (Professional)/ Interpretation, Attention to Detail, Service r\?::se;:ngit
L anage!'nen BMS2-66-2024 relevant to the job training experience Second Leve! Delivery, Strategic Agility, Data Management); g
Specialist Il Eligibility Functional (Maintaining PFM Understanding, Bureau-E
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaberation and
Career Service Teamwork, Communication, GEDSIE
Organizational (Analytical Thinking, Policy
Budget and OSEC-DBMB- Bachelor's degree N ired N ired (Professional)/ Interpretation, Attention to Datail, Service S udget and t
180 Management BMS1-497-2023 13 34421 relevant to the job one require one require Second Level Delivery, Stratogic Agility, Data Management); anagemen
Specialist | Eligibility Functional (Maintaining PFM Understanding, Bureau-E
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Caroer Service Teamwork, Communication, GEDSI);
Budget and A Orgarnizational {Analytical Thinking, Policy Budget and
OSEC-DBMB- Bachelor's degree . . {Professional)/ Interpretation, Attention fo Detail, Service
181 Management BMS1-498-2023 13 34421 relevant to lhgjob None required None required Second Level Delivery, Strategic Agilty, Data Management); Management
Specialist | Eligibility Functional (Maintaining PFM Understanding, Bureau-E

Use of IT to Manage Public Finances, Risk
Analysis, Policy Fermulation, Database
Management, Technical Writing)




Career Service

Core (Integrity, Patriotism, Performance
Excellence, Profassionalism, Collaboration and
Teamwork, Communication, GEDSI);

Budget and Crganizational (Analytical Thinking, Policy Budget and
OSEC-DBMB- Bachelor's degree . . (Professional)/ Interpretation, Attention to Detail, Service 9
182 Management ey 13 34421 relevant to the fob None required MNone required Second Level Delvery, Strategic Aglity, Data Management); Management
J
Specialist | Eligibility Funetional {Maintaining PFM Understanding, Bureau-E
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)
Core (Integrity, Patrictism, Perfarmance
Excellence, Professicnalism, Collaboration and
Career Service Teamwork, Communication, GEDSI);
Budget and QOrganizational (Analytical Thinking, Palicy Budget and
OSEC-DBMB- Bachelor's degree . . {Professional)/ Interpretation, Attention to Detatt, Service
183 Manager.nent BMS1-209-2024 13 34421 relevant to the job None required None required Second Level Delivery, Strategic Agility. Data Maragement); Management
Specialist | Eligibility Functional (Maintairing PFM Undarstanding, Bureau-E
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)
Core (lntegrity, Patrictism, Performance
Excellence, Professionalism, Collaboration and
Career Service Teamwaork, Commaunication, GEDSI);
Budget and Ervi Organizational (Analytical Thinking, Palicy Budaet and
184 Mansgemen t OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant |1 vear of relevant|  (Professional)/ Interpretation, Attention to Detail, Service Man g ment
o BMS2-15-2011 relevant to the job training experience Second Level | Delivery, Strategic Agility, Data Management); anageme
Specialist Il Eligibility Functional {Maintaining PFM Understanding, Bureau-F

Use of iT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Managemant, Technicat Writing)




Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);

Budget and Career Service Organizational (Analytical Thinking, Policy
i85 Man g gement CSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant| 1 year of relevant|  (Professional)f Interpretation, Attention to Detail, Service N? udget and t
== BMS2-22-2012 relevant to the job training experience Second Level | Delivery, Strategic Agility, Data Management); anagemen
Specialist Il Eligibility Functional {Maintaining PFM Understanding, Bureau-F
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Career Service Teamwork, Communication, GEDSI);
Budget and Organizational {Analytical Thinking, Policy B
186 Manggement OSEC-DBMB- 16 43560 Bachelor's degree | 4 hours of relevant| 1 year of relevant|  (Professional)/ Interpretation, Attention to Detail, Service M udget and t
2 BMS2-67-2024 relevant to the job training experience Second Level | Defivory, Strategic Agiity, Data Management); anagemen
Specialist Il Eligibility Functional (Maintaining PFM Understanding, Bureau-F
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Cratabase
Management, Technical Writing}
Cora (tntegrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Career Service Teamwark, Communication, GEDSI);
Budaqet and Organizational (Analylical Thinking, Pelicy
187 Mana?gement OSEC-DBMB- 16 43560 Bachelor's degree | 4 hours of relevant | 1 year of relevant|  (Professional)/ Interpretation, Attention to Detait, Service I\?Udget andt
== BMS2-68-2024 relevant to the job training experlence Second Level | Delivery, Strategic Agility, Data Management); anagemen
Specialist Il Functionat (Maintaining PFM Understarding, Bureau-F

Eligibility

Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Managerment, Technical Writing)




Career Service

Core {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI};

Budget and Organizationat (Analytical Thinking, Policy
188 Manfgemem OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant|1 year of relevant|  (Professional)/ Interpretation, Attention to Detail, Service MB udget andt
. BMS2-68-2024 relevant to the job training experience Second Level Delivery, Strategic Agility, Data Management); anagemen
Specialist I[ Eligibility Functional {Maintaining PFM Understanding, Bureau-F
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)
Core (Integrity, Patriotism, Performance
Excellence, Profassionalism, Collaboration and
Career Service Teamwork, Communication, GEDSI);
Budget and Organizational {Analytical Thinking, Policy
180 Managgernent OSEC-DBMB- 16 43560 Bachelor's degree |4 hours of relevant | 1 year of relevant|  (Professional)/ Interpretation, Attention to Detail, Service N? ::fe; andt
Y BMS2-70-2024 relevant to the job fraining experience Second Level Delivery, Strategic Agility. Data Management), gemen
Specialist 1l Eligibility Functional (Maintaining PFM Understanding, Bureau-F
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)
Core (Integrity, Patriatism, Performance
Excellence, Professionalism, Collaboration and
Career Service Teamwork, Communication, GEDS!);
Budget and Crganizational {Analytical Thinking, Policy Budget and
OSEC-DBMB- Bachelor's degree (Professional)/ Inter, i i i i
: . pretation, Attention to Detail, Service
190 Managerpent BMS1-281-2024 13 34421 relevant to the job None required None required Second Level Delivery, Strategic Agilty, Data Management) Management
Specialist | Eligibility Functional {Maintaining PFM Understanding, Bureau-F

Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing)
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Budget and
Management
Specialist [

OSEC-DBMB-
BMS1-499-2023

13

34421

Bachelor's degree
relevant to the job

None required

None required

Second Level
Eligibility

Career Service
(Professionaly/

Cora (Integrity, Patriotism, Performance
Excellence, Professionalism, Collabaration and
Teamwaork, Communication, GEDSI),
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional {Maintaining PFM Understanding,
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Formulating and
Integrating Development Plans, Political Sawvy,
Strategic Alignment)

Local Government
and Regional
Coordination Bureau

192

Budget and

Specialist |

Management

OSEC-DBMB-
BMS1-501-2023

13

34421

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Prafessionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management};
Functiona! (Maintaining PFM Understanding,
Use of IT to Manage Public Finances, Risk
Analysis, Policy Fermulation, Formulating and
Integrating Development Plans, Political Savvy,
Strategic Alignment)

Local Government
and Regional
Coordination Bureau

193

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-6-2015

13

34421

Bachelor's degree
relevant to the job

MNone required

None required

Career Service
(Professional)/
Second Level
Eligibility

Core (Integrity, Patrigtism, Performance
Excellence, Professionalism, Callaboration and
Teamwork, Communication, GEDSI);

Organizational (Analytical Thinking, Policy

Interpretation, Attention to Detail, Service

Delivery, Strategic Agility, Data Management);
Functional {Maintaining PFM Understanding,
Use of IT to Manage Public Finances, Risk

Analysis, Policy Formulation, Formulating and

Integrating Development Flans, Palitical Savvy,

Strategic Alignment)

Local Government
and Regional
Coordination Bureau




194

Budget and
Management
Specialist 1

OSEC-DEMBE-
BMS1-10-2022

13

34421

Bachelor's degree

relevant to the job None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Palritism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Maintaining PFM Understanding,
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Formulating and
Integrating Development Pians, Pdlitical Savvy,
Strategic Alignment}

Local Government
and Regional
Coordination Bureau

195

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-13-2022

13

34421

Bachelor's degree

relevant to the job None required

None required

Career Service

{Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Perfermance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Servica
Delivery, Strategic Agility, Data Management);
Functional {Maintaining PFM Understanding,
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Formulating and
integrating Davelopment Plans, Palitical Savvy,
Strategic Alignment)

Local Government
and Regional
Coordination Bureau

196

Budget and
Management
Specialist |

OSEC-DEMB-
BMS1-299-2024

13

34421

Bachelor's degree

relevant to the job None required

None required

Career Service

{Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and

Teamwork, Communicatian, GEDSI);
Organizational (Analytical Thinking, Palicy
Interpretation, Attention te Detail, Service
Delivery, Strategic Agility, Data Management);
Furktional (Maintaining PFM Understanding,
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Formulating and
Integrating Development Plans, Folitical Savvy,
Strategic Alignment}

Local Government
and Regional
Coordination Bureau




Care (Integrity, Patrictism, Performance
Excellence, Professionalism, Collaboralion and
Teamwork, Communication, GEDSI);
Organizational {(Analytical Thinking, Policy

: Career Service
Sentor Budget and OSEC-DBMB- Bachelor's degree |8 hours of relevant 2 years of (Professional)/ Interpretation, Altention to Detail, Service | B iqaet Tachnical
197 Management SRBMS-1-2022 19 56390 relevant to the iob trainin relevant Second Level Delivery, Strategic Agility, Data Management); B
Specialist =l I g experience ong L Functional (Maintaining PFM Understanding, ureau
Eligibility Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Databasa
Management, Technical Writing, Strategic
Alignment)
Core (Integrity, Patriolism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
. Career Service Organizational (Analytical Thinking, Policy
Senior Budget and| OSEC-DBMB Bachelor's degree |8 hours of relevant| 2 Y22 of (Professional)/ Interpretation, Attention to Detail, Service Budget Technical
198 Management SRBMS-13- 19 56390 relevant to the lob trainin relevant Second Level Delivery, Strategic Agility, Dala Managemert); B
Specialist 2015 | ning experience € o= Functional (Maintaining PFM Understanding, ureau
Eligibility Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing, Strategic
Alignment)
Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Budget and Career Service Organizational (Analytical Thinking, Policy
109 Managgement OSEC-DBMB- 16 43560 | Bachelor's degree |4 hours of relevant| 1 year of relevant|  (Professional)/ Delt?:::sr?:-g?:éi‘:tﬁ:ignE;)ager‘\::&:::nﬁ;t)- Budget Technical
Specialist [i BMS2-3-2022 relevant to the job training experience Seoc‘mld 'L'evel Functional (Maintaining PFM Understanding, Bureau
Eligibility Use of IT to Manage Public Finances, Risk

Analysis, Policy Formulation, Database
Management, Technical Writing, Strategic
Alignment)




200

Budget and
Management
Specialist 1l

OSEC-DBMB-
BMS2-3-2002

16

43560

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant

experience

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwoark, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional {(Maintaining PFM Understanding,
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing, Strategic
Alignment)

Budget Technical
Bureau

201

Budget and
Management
Specialist Il

QOSEC-DBMB-
BMS2-18-2009

16

43560

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant

experience

Career Service

{Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivary, Strategic Agility, Data Management);
Functicnal (Maintaining PFM Understanding,
Use of IT to Manage Public Finances, Risk
Analysis, Palicy Fermulation, Database
Management, Technical Writing, Strategic
Alignment)

Budget Technical
Bureau

202

Budget and
Management
Specialist Il

CSEC-DBEMB-
BMS2-101-2000

16

43560

Bachelor's degree
relevant to the job

4 hours of relevant
fraining

1 year of relevant

experience

Career Service

(Professional)f

Second Level
Eligibility

Core {Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Qrganizational (Analytical Thinking, Palicy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management});
Functional {Maintaining PFM Understanding,
Use of IT to Manage Public Finances, Risk
Analysis, Policy Fermutation, Database
Management, Technical Writing, Strategic
Alignment)

Budget Technical
Bureau




203

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-8-2022

13

34421

Bachelor's degree
relevant to the job

None required

None required

Career Service
(Professional)/
Second Level
Eligibility

Core (Integrity, Patrictism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Stralegic Agility, Data Management);
Functional {Maintaining PFM Understanding,
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing, Strategic
Alignment)

Budget Technical
Bureau

204

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-78-2000

13

34421

Bachelor's degree
relevant to the job

None required

None required

Career Service

{Professional)f

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional {Maintaining PFM Understanding,
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing, Strategic
Alignment)

Budget Technical
Bureau

208

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-242-2024

13

34421

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Qrganizational (Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility. Data Management);
Functional {Maintaining PFM Understanding,
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing, Strategic
Alignment)

Budget Technical
Bureau




206

Budget and
Management
Specialist |

OSEC-DBMB-
BMS1-245-2024

13

34421

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core (Integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Crganizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management):
Functional (Maintaining PFM Understanding,
Use of IT to Manage Public Finances, Risk
Analysis, Policy Formulation, Database
Management, Technical Writing, Sirategic
Alignment)

Budget Technical
Bureau

207

Budget and
Management
Specialist |

OSEC-DEMB-
BMS1-247-2024

13

34421

Bachelor's degree
relevant to the job

None required

None required

Career Service

(Professional)/

Second Level
Eligibility

Core {integrity, Patriotism, Performance
Excellence, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational {Analytical Thinking, Policy
Interpretation, Attention to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Achlevement Orientation, Records
Managemant, Interpersonal Skilts, Office
Administration, Generating Reports,
Corresporxience, and Documentation)

Budget Technical
Bureau

208

Administrative
Assistant lll

OSEC-DBMB-
ADAS3-31-2004

23226

Completion of 2
years studies in
college or High
School graduate
with relevant
vocational/trade
course

4 hours of relevant
training

1 year of relevant
experience

Career Service
(Subprofessional)/
First Leve! Eligibility

Core (Integrity, Patriotism, Performance
Excellance, Professionalism, Collaboration and
Teamwork, Communication, GEDSI);
Organizational (Analytical Thinking, Policy
Interpretation, Attertion to Detail, Service
Delivery, Strategic Agility, Data Management);
Functional (Achievement Orientation, Records
Management, tnterpersonal Skills, Office
Administration, Generating Reports,
Corraspondence, and Documentation)

Budget Technical
Bureau




Interested and qualified applicants should signify their interest in writing. Applicants are advised to send their application with the following documentary requirements to the address below not later
than the closing date or not later than July 11, 2025.

1. Signed APPLICATION LETTER, indicating/specifying the title of the position applied for, salary grade, plantilla item number, and the name of bureaufservice/office where the vacancy is, and
addressed to:

AMENAH F. PANGANDAMAN

Secretary

Department of Budget and Management
2nd Floor, Bancodin Hall

General Sclano Street, San Miguel, Manila

Applicants may apply for a maximum of three (3} positions within the same posting period. However, they may be referred to offices other than their indicated preferences, based on
organizational needs and the evaluation of their qualifications.

WHEN DECIDING WHERE TO APPLY, applicants are advised to read the Functional Statements of the DBM bureaus, services, and offices. This information is available on the DBM
website under the "ABOUT THE DBM" tab, specifically in the "Functional Statements" sub-tab, and can be accessed directly at https://www.dbm.gov.ph/index.php/functional-
statements.

2. Duly accomplished PERSONAL DATA SHEET (CS Form No. 212, Revised 2017) with recent ID picture taken within three (3) months prior to submission of application
and subscribed and sworn to before an authorized administering officer (refer to Guide to Filling Out the Personal Data Sheet and attached CSC Form No. 212, Revised
2017). The date of accomplishment and notarization must be within the application period.

Any inaccurate information affecting the applicant’s qualification for the position being applied for (e.g., completion of Part Il - Educational Background, Part IV -

Civil Service Eligibility}, Part V - Work Experience, and Part VIi - Learning and Development (L&D) Interventions/Training Programs Altended), or the absence of
substantial entries such as the applicant’s signature on each page and the signature of the authorized person administering the oath on page 4, which do not comply with
CSC Memorandum Circular No. 11, s. 2017, shall be grounds for exclusion from the recruitment process.



3. Signed WORK EXPERIENCE SHEET (as an attachment to CS Form No. 212, Revised 2017). The date on the Work Experience Sheet should be the same as that on the Personal Data
Sheet.

For internal applicants, the following application documents, if not previously submitted to the Administrative Service-Human Resource Management Division, must also be submitted together
with the documents listed in items 1 to 3:

4. Photocopy of DIPLOMA and TRANSCRIPT OF RECORDS;

5. Photocopy of CERTIFICATE/!S OF TRAINING/SEMINARS attended;

6. Photocopy of CERTIFICATE OF EMPLOYMENT with actual duties and responsibilities;
For internal applicants, a certificate from a previous employer/government agency is required.

7. Photocopy of REPORT OF RATING/LICENSE/CERTIFICATE OF ADMISSION TO THE BAR/CERTIFICATE OF ELIGIBILITY/ELIGIBILITY CARD or site/screen capture of the eligibility using
the Civil Service Eligibility Verification System, Professional Regulation Commission’s Licensure Examination and Registration Information System, or Supreme Court of the Philippines Lawyer's
List;

8. Photocopy of CERTIFICATION issued by Commission on Higher Education that a one-year diploma post-graduate course acquired from foreign or local institution is equivalent to a master's
degree or a degree ublained from foreign schools is equlvalent to a bachelor's or master's degree, if applicable; and

9. Photocopy of INDIVIDUAL PERFORMANCE ACCOMPLISHMENT REPORT or its equivalent for the last rating period (if applicable).

Applicants are also required to compnlete the DBM Online Recruitment Form at;
https:/fwww.dbm.gov.phfindex.php/careers#important-notice-to-applicants

ltis reiterated that hard copies of the application documents should be submitted to the address provided above.
Only applicants who submit the required documents, complete the DBM Online Recruitment Form, and meet ALL the required qualification standards will be contactad.
For important notices/finstructions to applicants and vacant positions, kindly visit the “CAREERS” tab on the DBM website at https://www.dbm.gov.phfindex.php/careers.

If clicking on the link does not work, kindly copy-paste the link into the browser address bar.

QOriginal hard copies of the documents attached te the Online Recruitment Form must also be submitted to the Human Resource Management Division, Administrative Service, Department of
Budget and Management, Ground Floor, DBM Building Ili, General Solano S$treet, San Miguel, Manila.

Due to the large volume of applications we receive, only those who submitted the complete required documenis, accomplished the DBM Online Recruitment Form, and met ALL the required
qualification standards will be contacted.

Applications received beyond deadline will not be acted upon.



QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

REZ C. RUZGAL

Chief Administrative Officer, Human ) -
Resource Management Division, [ ...
Administrative Service | Publication Request # 11 ;
G/F DBM Building lll, General Solano St.,
San Miguel, Manila
careers@dbm.gov.oh

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.

The Department of Budget and Management advocates the Equal Employment Opportunity Principle (EEQP). We highly encourage and welcome all interested and qualified individuals to apply
regardless of age, sex, sexual orientation and gender identity, civil status, disability, religion, ethnicity, or political affiliation,



